TP 1^-33004/99 



REGD NO. D. L.-33004/99 


3lRcT M 

(Lhe (Sazette of <3ndia 


srownTTT 

EXTRAORDINARY 

vrmin—T5pr? 4 
PART III—Section 4 

wftrarr wftm 


PUBLISHED BY AUTHORITY 


■ \ 1 




■, 5 v-rt 


t tf 
\,! ‘ / 




J 


0 


.y" 


Tt. 118 ] R$ ^ 4 , 2001/^mS114, 1923 

No. 118] NEW D ELHI, FRIDAY, MAY 4, 2001 / VAISAKHA14 ,1923 ___ 

^farrr uidfti ^ 

3lftUpHl 

RTftTTL 30 sdhjl, 2001 

q i tft oi 2001 

l?^.T^,/52/2001-2002.—511^ftlRT wfW ^RT SlfRfRRR, 1976 (1976 RTT 21 ) RTt RTR 30 SRI RRR RlfttfRf RR RRft 
RktI IjR sfrt fntsf^ fwrt RT) RiT.'ftK-] (•RRTTRT ■swi'H'i RTT% %3TRT tsl-s ) RrftlK ili*Tl ,J 1 "ftr [ =t)4 T H<l _ 

Rrt ft'i h , 1983 r*)<rr TTFfWr Mwtoi ^ftr, Rft 5tTRftTRf^rR*$ sfrnrRfft^rft 3^k tttrW ftRrra i^r* 

HOHVi R*ft % RTRIH Sflfrr %Rfft mRiH RTf ijd fl 1/,6 rs»kI Pv-ifaRan faPlRH ai-ufll %, 3TRfa^ : — 


WRTR-I 

uriftrar 

(0 ^ f#n RTftrn: RTdftr ^ftr (RftRnffa=fkR-ftRifl) Rrt ftfrqR, 2001 Rumr^i 
(ii) R Mto T rim4 rr%t «r*ivh rRT nfhgR rrtrttRR 1 
(ill) R 3 lH a h 4 '*ii 0 RT : 

RTRJ Rif ft* R, '$R ftfRRRf R 31 -MRT Ah«i fftTT % fTTRTR RT fR^RR* HSd ^TTT ftftTC RR R RT TTTRFR TR R RRTftftftRT 
RfaTRRT— 

(RT) ^fRRT RT 3 TT-RTRT RR R ftdlfalfl ftTRT »lf(W RT 3 TRRT Tift^l % 3 TTRTT RT eft TjTJ, RR RT, 

(13) R1RTRRT Rrt RT RtrRr TTTRTTT RT TF^R TTTRTTT RT ftrRt 3RR TTRUR R Rftft^ftll RT RT^ ^RfttT RT RTP| RR) RR | 

2. LlRtllRTlj; 

IpT ftftRRf R RTR RRT RTtl£ RTR ftRR RT TftR % Rft^TRT R R)— 

(RT) 1 ‘ arfVfRRR'' 7^ RT^n>fRTRTRlu| ^SrTST ftftRR, 1976 ( 1976 RR 21 ) 3 TMr 11 
(IS) “fRRRftR”^ftftRT, 1987 R*TR!RTTftR 3 Tft^R^| 

(R) ‘TH^RTftRTTf)’’^ftPlRR 5 (l)^ftRffftRlftRTRt 3 lf^t | 

1344 GI /2001 (l) 
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(R) ‘ 1 RR(W* ’ ^ ^ «hN(<-FI TOSHE HR^T t^IT arfaroft aTfafa % I 

<M34twira(l) ^apptu Wlftfl R?IWK TTEtW ^Nf> ■3TfMjftT%l 
(^) "Hsd " ^ TO rsct 't I 

(t?) ‘‘■srrenssHV'dflWHR7JEsrTOSHKHE^TO%wrrarftwiflsTMnti 

(at) rsw! jh^O 3sEH7taE' : Jss4%3i Rr^^^THM^TOftaTsfaaTfH’tot i 

(F) "to ETfaro^" £ arftroRRf % hto$ 3 3t*tot afa to^tiM % hth?! A' arm ^rf s^rtRet aTfaroft 
arf^trt i 

(^) u ^J^”^THHRlR3m ;— 

(rf) 

(TS) TO 3TrRt, f<ffE% T?Rh STfaTOTt RT TO*f W°r RHEST$; 

(S) TTOTStfaTOTf'SRT fafSTO.SrfSfET -aRTot-iR-H^ WE. ITT, fTOTS STTE.Rw WETTT RT ''■R (TIE S?T HSf E; afR 

(•s) tRst % ^fRrs srf^RiTO rt weRe sft s^ wfa i 

(z) ‘‘Hftwrf««r^Tt' T ’ ^ jpr^m^T»TTTf^i, ift, arfv^Ti^ i 

O) ( 2 ) e*r ( 3 ) R' RtRSRTffyTO orRki -flfn'Jn f afR wt eR 

r^ekI •»ft tttRto f, furro! ^rrq stprist tot ^ aror totse! sst wr ^ tot) f i 

(‘S ') “ eRer” 3TfSTOTT ST toMR sit Rsft/TO Eft (Eft Rft/Rr4 *f) TfsTTO/Sit -Hf»rsBTft tit toHste) to) t) aftr 
arfETOfr ST SeNr) sft xftft TOFT, STTTT-fftTT, sft sfR TO%, ft) ’Jjfa: arfSTOTt ST SsNe) RT 3TTR7S t, arf^TT 

t, ssft wfa faftSTTOT^S^Eft/E^ 

(<?) ftrftss 3(sr)(i) 4‘ ftftfte re) ft* ft fftft) 'ft rs rt ftFps wrfro aftftftr 1 1 

(S) “<ftTS”ft wfts STTSftftsf #T hR^Rhs) ftftEft STS sfts, fftft SS WTSSf ft aftftr ftfts TOTftftrsft 
tot ft R'il'jin fftsr 'hir j fftftl ftrTSSTS ft arfftroft rt rv4ri<1 ski rRtrtp mi'<i RtiRi rtt4 rmt^rr arRr^r 
tl 

(7T) "R%R”^^TR afrrRTRT^ 'ERl RR-3itT 3 TMr 11 
(«r) “RFfrjRRlF«f>"^ rtrr^stTr^t i, a% 

(R) '' qRMRRRRr”RRFT «HRt^R ^ RrRFTRRRRR RRRRR% RIcTT a#-WRt, (tIRRTWT%R f-II%■ STfRRRR 

rr r ^t, 3Tf^r 11 

Trsam-n 

Rh^Rri, rMI^t 3lh"^r 'gft wRirVi 

l[■! rY 3^|t c*j4-c<|RrT eFT : 

(RT) '^ S R'% arfRRirfTRt afR RRfRTftRf Ri“ll3^i< RRf^RT RpRT 'Jilt'll ; 

O) trjit-’f arfii^Tfr wf 

(i) ^T-l 

(ii) -^-11 
(lii) t^t-III 

* 

RfRft %TRTR % RRR ^ R^RRT W 3RFR #TT : 

(i) 

(ii) ?IR3T RRRRT 
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(lii) 47 77773 
(iv) qRRs "5J^^T^T 

4133^31 33*7 nqiiH, Rh^ Pi^i«d m j 5C1 skI 4417 "^T ^*-t7-^*i i i *33 f^fTf^TJ 14*31 

*77*1 

( 2 ) TT^-TS — fo31*3417 "474 

RofM7 3 |7 3T7*f 337^fafW-317-3Sr441, life-337-77373, 3TT^#W sfp T# 7*7 StflOTT, 14*7 f-I^VTO 
H'^SW '5RT %^fp3 TOR % 4 33*3*3-33*3*3 *33 f^F3*3T *737. I 

(3) 333JJ-TT—3T«ft7W71*4 

33*ft73<7 341*7 33*31^4^17154 4 <14715 73-337-33*71^ 7i*fa Rt, 4T773, 353773-337-4*147174 33474473 
33^4-71773-337-33*73^ '7 i4tt 4, 3JWni4 3^3^ 33*7 &faTCT, fM^ 14l47> *T 0 SW TJTTT 4*3(17 3337313 % 
1^5*3^ 4 3T*T7-33*37 *33 iTfafae 14*33 *7371 

(353) 533 f4f*37741 14331 41 743 73377 33*1 *3^1 737T7T *537733f444% 147 atfRTilRTt* 737i47lR4 %3341 337*4 73 
41441 733 73 33*3*3 44 4 7^437 7l73 334147 % I 

4, 333*014t ch4xfl(| 

70ffafflt4 33*44 V- fib4 1 7f4p37T7 4 Tilt ^ 41, 333*3333$ 33T777 77 fafw33^lf 433*741*7, ^nY'33*3*3-33*3*3*33 
1*1 <1473 *3*35^3 7333 'ai33t ftfTU, 717, 14231 414*2 *37777 77 *Tftf37f37 ^ 1*3*72*1 447,1441 ®7f4l 4l fill'l#'-) 3374 afft/TT 33*#T3«3 
4 t 4 4 *<444oR(*T 4 33*4473 74337f4 4 %7 7^4 4W77 3337743777 *321441147 77 37*47311 : 

*33*5^% 33^4 3?l3/^3T3*0T*ft33333R*t3^f4^3T*3i 331*337^^% H2lH3i 4 41'iil7<[1 I 

5. ^74347414^141 

(1 ) 3Tf *mR4i % 2377 4 33»7«3f=P^7Tf473T4l!rt7TI 747 iRt 1 423774 H5I!3*I'777 Rl^f4l rfTf'lTilll 7171 : 

’Psf ^rft; *T^T3j*r*«T*Rr ^ ^n; -0^ -ctTTtiTft ‘'T 7t 7r47iR4f 4 3-Pin 4' 41 337721 Rryfai ttItttrt tWt i 

(2) 477 4 TTHt t4<jl777 l f4f*m 4^'*W3 OT#3B%123717 3444177 41 7T7 29 % 33g33T34*3(17 TRTiH~gT3T ^PTTTT 71* 

Rr*T*ff % 33^3TR 41 *71471 I 

(3) ^'-=33-^' 33*3=tY -*373?^ t^Tgf^RT "*33: Tir^aF 3Tf%T=BKV <*fh: *5FT*f^KY *=33t ^RT ^3«TT TRT*^mrsn^T f^rfap^TT 

vif^rd 4 32333371 (iw%33) w*i-72 7357 733*77 jtw-w 5l'ii1 

(4J (i) 3T747T—3^41*1 4 *5447, 

(73) P^%3ft^'5*3f^%33mft*337l^t^1^W *333^^^33Rl^t, R7334^*3r^/*Tf7*sitRT33 7t, 

3377T 

(33) 14r4 * 373)7*3133 441147 44 7*3. 41, f44 wiRw *33333*0 Rt* 3!7 f47T 7) *33 faqi? *3334 731 73331 1473 73, 

7737 *37 *33 Pi(3,f®t<3 4 RiC* *337 7 37t 7W ; 

72*$ T^r % 33ft: fRTjftn 'Srrf fe T5FTtV 733 737 4 335^ 7t 14 4?fT ^3*337 ^ wft33 733T fa*0T7 % 33*q *3SiTOR *T3 7n*I 3*ff*3W33 
%-33*3347 33*(%3it ^ ^ ^ 4) f, 3^ 77 W ^ ^ ^ ^ ^^^33333 % 1 

(ii )3rtn(in 

^-■SRtqfTT^' 33*3*4 *37# (4yRR3 *33 *33^73 33fv73I3t 7T 73*4*714 33^3j4t-II % 3353333 33*3=4 4*0Tt773R^rflT % *433 4*^ 
*R3*3**Tr 333533 7R*33 I 

6.4rR33TH3tfT3333 

f4f*m 3 4*7(^353331^34 *4 33*^4" 1%33t 41 *37 *331*3^47 73437^473 734'0l<t'^I ^7i*3H, 13% 3^477*^*33733^7333 
733 7f*f1, *4 33f*3f*T7*3 *41 *3131 1 1 73t 7*37333 ( 1 ) *4 33*7*17 4*34*3 33373R ’SRT 33*3*3-33*3*3 *33 f4f77ff37 41 *713* I 

7. 33*01 *531 *JTr*43 

4737 PtJTH f43f1 vfl-cqppo 414*31, %*33717 444771"777I7f %cqg33T314331 4t *37*333^14147 

733% 4*14 7334 % 73T*11^733 4 3333*7 71*4 : 

*33*3( *37 f4 *314 77 44 73T*1 f4733 4 33*3333(7 4 «t)l4iit ,J I 7337T %, 4 77 733 73T 4 t*1 33^3 t4 33T*7 7337 731 *317 

Tiff TlTT I 
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8. TJ|MW 

(i) HReflfflT T rrTfr T TT, fall) fa^PW TnfV^Trfr SETT3474P p 3T4f44> 
4 ft 4T4fV % WIT 'SIT R^)4] I 

(ii) 3Tftr^TTfr % ■^TFT-I Pf f^ft 45 4T 45*1-45 4p)4El 447 4*1 44 4t4fa % fair TfPTpTT TT T^TT, f44 Pl^PPI 

nrPwrfl ?et t?: 44 ft "p 3 ptPt^ 4t 1 apjfa % 4«i4i *41 h^'ii i 

(iii) ‘3'oqcK P Hsl-'ici arf^FRt T(41 ^ ^ 314f4 %7 fcTT wReflfffl HT <^‘M, fad PrjPfil 'HTf^T^TTt ski W: EFET () 
aiiP(4> "*¥?[ 3T4ftf ^7 Pm, <31*HI 41T ^^1*11 ! 

(iv) (4r) wi'^f'^Piy'PT T^^^3T^%f^Tfr^rw i: RT^ T TT, faPrfrgPffl •snftpfrft 

5ETT5: 4?1'1 ^ 4f4ftl4l47t 314f4 ip Ril) ^qihi '5TT flu'll I 

('T5T) aitftpw Tfppf 44 wf 3 for# 45 et 4(fMn -rpfft 4rr 3rqffer% f^ TfPflttiT tt 

(V) f^fi+fl 7Hpi4>r(l 4T c t)4’n||(l % Kind "4" hR^UTT 471 314 fV, <JK<P ski pft 4^ '*>T^nVE 17 f 4141 <147 4T PPJpRT 

uTfa y rd 47 I 44 Pf w amffer % ^tft 4447 ? 4<i4ft'Hi'^ *1% *e appta tHet-stt % ap^ 45 ^ 41 ia%4i 1 

9. wr4h5rpir 

(l) firgPm UT P iST K I 44 TFT Pf, PfTlft 3?ftl47Tp 4T 4>44lft % 3TPft EfPflW u'nlW-14) 44 p( ijft 44 ^ 4 ^ TTT 44 
3lPl4)Kl4r4)44kl 4it i|^4?l7^P' T4T4l4E'pEff '»HH < II I 

(ii) 4 P; -qft^OT4ft -n^ aprftr, 4 ft;^ *t, 4ftir Eftqtsu4lt st4Pj ^ 5to4, PpjPwt ^rfawi 4(t 45 44 4t Pn 
3Tpl4)Kl 41 qpfnrf) 445 4T PIK-IPM"! ip 44*[45 4pf t, 5) : 

(47) 4p) f4 7 fW PfTTj; 44 arprwlt 4T 47p4rP % 4!Rp1 P, 4447) T-14P7 447 4p1P 42 4)fel p47T 3T‘*-T'4T44% 454 <4 T T*F 
M?)) 471 4(14 544 44141 47) Ko^ql ^ | 

(IS) 45)-45 4^ fe# STf^SRR) ^ ^4^ T {[ % -qp^ ^ ^ tt 5 4T 3Wie#(l terf ^ri ^4^ f, 

ftn#^r45lH5f^4I44T«ni 

10. -O - fe^ su r^r^ Tin i fM 

( 1 ) (4i) 45tf 4) arftPRRt 41 4pf4TTt "4)4Et 41 31Ft 4 V3% 4T14T444 % 3T^ ^ ^4^-4' fi^PW 

4TftT4Tf[4it %P5RT44^f ^ 4tfel I^PIT #TT^ appit 4F? 15t^ I 

(U) -%f^4^3T^rf^3PTfij^44^#ft : — 

(i) f^aipT^%4T4^^‘#T4^, 3?R 

(ii) fawt 4 pHi 4 % HI HP) 447 4'f!l411 

(4) f^a4f%p^4T4i44lf[SI47pi-ftr444 (1)(7J) % »T4 % 414^ ^f, 4^ ^4T4Tt S«prjf?T % W ^ ap^ 
4tf44 4it 7 MkE l %■ 44^7 4n4 % 4TT4T 4554 4)T ^j'ldH 4441 i(l 1 11 I 

( 2 ) 44-Pi Pi 44 (1 ) P' aplppe ftfPp 4Prf4T 4T4 % 4p) ^TT 4) 4^ 4rf444p 4T 44p4rft, PspA 14421 appT[ Rp14) ' 
47Pf4rflF(T 4#SW f, PiyPw 3nPl4Tp % %%5 1 flf3 I Tl54 % f^4T ^4T 4p ^4T Tffte 4lff 4^rTT 3T44T 74T444 4Ff ^ 4%4J sflr 
3T5?TRrPT4r wf4Tft4f ’P ^ 4T 44% 1^144 ^ 3TpT44p 4T 44p4lf1 SET f54T 44T 44444 44 4^ 41 4lft4 44 447 4MT4141pf Ft4T, 
414 44) 4^ 3nf44TrP JKI ^4t4>TT 4 4R 1^4T 414^ I 

HI«s!W<ui 

4prPR#3TPl4)lp4T4)44Kl 45) PlHftrfl 4R PpiT44T4t 4T 4$ 4? 4414 47TT^ 44 4^ 4tfe? 4TTT11%4T44T ¥t 1%44% 
Pl4^ 3H^H'Rp1(+) 45T*f4jffc4f 44f 4 ^4p4int 4t W 3Pp74)Tfr SET 4ffil4 STT^TT 4Tfp1 Pfjtf 44 ^ 447 ^ PfpPm % 4%5|4 % 
(Vu( 4^T 4lfM4)iO 4T 4)44 i(I Pi+>s 4i^^iMpi'D 4)i4qll9*(T 4^ 4rPf4 4141 ^jii^'II I 





[ *TFT III—4] 


VTOT qd TTSTTSf : 3TOIt)K u l 


11 . 3lftjftTffoT 3ftT'^En‘-f s TgfrT 

(1) ( 1 ) ftt qT qjftqiO 60 qft qft3TRJ ^<1 414 qr +^<n— Pi'Jti Pl'ii : 

m fe 3TB1^ TRft qTqT^qq-fqRiqH ( 2 ) ft qqT3Wfftq W? qftftin qfftfq^RT ftpTJRlft ^K, 3T^ 

fftftq^H Rfiftl qT qft 55 ^^4 qft 3TT3 ^tft %" ^is RTftqi ft 30 °i4 qft ftqi ^0 4)4 ftl ^is, qft ftf M8R| ift 

fq>lift 'ft *i*i*i Rqi-RicjTi qq ««r»n'l % : 

qui, qyr <ft fqi '3q-ftPi'H*i % wn (ft>Rl ftf qrfftqiTft qr qrftqift qft qq nq> ftqifft^q i$l fftvHi ^jn^nf, qrq ftqi 
arfftqnfl % mih< 4 ■ft qm 'ft qiq rfftq ^444 wft qfk qftqTft % rih< 4 ft qqi h414 m$< 4 3ft fqrRsRi ft ftrfeq 3 ft fftqr uttr qi ftft 
sftftqrft qi qqfqrft qft swi qqift srfftqnft % qFRft ft ftftr qfttft % qqqr sftr qrftqrd % hih< 4 ft qqi qftrft % qirqr qroffti 
qftiftqn^ : 

qr^ qf'ft fe qq-lftfftqq ( 2 ) ft fft^ q^ 3nqqm % 3^^ % aqft?i ft 3 to^ srftjqqft qi qrftqftt arrft^r ffttj; ^nft 

% qq) qiftft % 'ftqr qrtqsj fti fftqq ft> ftrft qft 'fftrfftsnr sT'-qiftqq ft qqnn % sftr ftqr sr'qrftqq fqqrft qr qtft ftftr r 414 qft 
qqfft ftr ftftrr fftftq ftqr i ■ji?! fttft q§ fftftq 4ft di % srwpij ski fftqi qqr snftqi ’■qiqtfqir qftT ft, qq qrqftt ft ftftfqq srfqqiift qt 
qftqrft wft q^rwqq fftqT ■qimn, ftft ftft sriqsrft qft4 3 u4=?i fttq fftqiftf i 

( 2 ) 3T»zro ftift % qiq ft qiq ftfq wftf qieft q^i ftftf fqftq ■jqftw qfftift qq qqq qftm, qft q^ qqftftq qftftf ftn 
qq-fqfftqq (i) % srjqrc fftqft aftftqqft qi qftqrft qit ftqrftqfq qq fftqi ^iri "qifftij, qt qftt i q? qfftfft qqftqi ftft aftqqqft qi 
qqftnft % qpqft qft wi-qrqq qr 1 3 7 iftw qiftft afft 3?*q«j qft fftqnfft?i qiftft i 

TTi ftfftqq % qqftdR ft' fftq, q? arfftqqft qi qftqui, qpq-fftfq qftfft qft qF?ft qncfta ftt, arfftqifftqi qft aqg'jft 
fttft qrftqftfft ftifqwft qftfftftr JHiRaft fftqftqifft^qfttqi i qft srfqquftqt qqfqrftmn ftiftfrtq fftq qft Tftsqq fqiftf 
3Rq Iftq qfqqifftfli qft arrg ->jft qqqr i, q^ 3q qiftft % arfftm Iftq ftqiPi^q ftftiT i 

3rwrrq-3 

McftHlft yrqitirtq 

12 . ft^-ftqrrft 

ftqi ski qqftqi aftftqqft qi qftqiO fti ftftq ft ftqi m wi-w qi fftqffftr fftqj, qij; qqiq qi wft qt ftqr-ftqqft fftqffftr 
qqq ft wr •Jiiqqi afk ^jqft fftqfffti ^nqqrrft fftfftq ^ftft i 

13. qffRRT 

(i) ftqi^q-fftfftqq (3), (4), (5) -ftk (6) fti"3qqqf qqiqft^ ski Tfqq-nqqqrqnftfqiqqqfftftftf qqqiftfftftqft % 
qiqqfq arfftqnftqTqiftqTft%qpftqiftqft% fci m,' jqqiqfft^qi -^fftqi qqiftqft %sRrftqftqft-qR +|fq ki <w)'m i 

(ii) ^ qR°5cfi •qfftftr qft ftqi ski fftqfffti fqiq qi^ sqqqqft qr ■jqftsii qft qitqft qq <j- 4 sraqq fftiqi qqqni qqi ?"4 
SlfftqiTfftft qT qqfqiftqf, ftftq ftf HNqi ift, % ftfq hR^iRici fqiqi qi^’il I 

(iii) (qi) fqqftftqft qrftqqqRft qftfRq 3ftv j qftqi qrftqift qft qfftsRqft 3qftqft qyftqqqrqft qqqft fft^fft^ 

qft qiftqy fti qrqft ft qft qiiq^ft i 

( 3 f) qiFi qq ftqft qi ftqqqrq ft qqrq ftqi fqiqK qrft qt qr arfqqi qqftqq arfqqirft qi qiftqrft ■?) , qn qqqft qn-qr 
qRMqT qft q°pn "sqqft 3tqi h? 4) % ftqft qi ftqqqrq ft qqqft qfft^qi % fi-sft ft qft qmqft i 

(q) Rin ftftTjftqqf ftqftqrftqqqprft^qqftqi [ft«ii< qqft fttqi urfqqiqftRqq 3ifftqiRfqrqftqrffftf, qFT 3qqft 
qRoodi qqft ftfqr h 5<4 % ftqft qi ftqqqn, 4 )<hi ftt hihcii 3f, ft> TFqft ft fftqiRd qft ^in* 1 1 1 

(iv) qt 'jq 1 ^ ftq srfftqiRiqrqrnsnqq^-rqifftqftqiRq, sqfefqiqnft fftqFr, ftiwiq'rrq, q^ fsdvft %fftqfqi29 
1980 %qq ftom qqr. 2/17/79-^TR. ■31K. ftf. ?KI nRqiRnd ftftffqq ftqqqpft qft ftq> gin srqqTiT qnft qft cikIo qft 4"q> qft ftqi ft 
ft, 7 ii<srrqq^qqft qft■jqyqTft" 3qqftqftRqrqft quiMi fq qftqqqTftfqrTT'Tt 'jrrjft ftq srfftqiiTt ftftT/qr rftoiobH, qRqqftqftf^r 
TTronTrqqrqft qftrjqRTft qifft^^qift 4fft, qqftf ffti «wirfti fftiiqi 22 qqqft, 1991 %qq fto4i 11-3/90-3TR,qK.ftt. (1) ft slqi 
ftfijft ftqft qiftqqqiqftr siKrin 3nft qift arfftqiTRqf qiqrftqiRql qft qrrqrqfftRqiqptTft 1 
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( V ) Rt)41 4 f 4 FT VflFFTF 4' fV4) ^ F 4 414 Flff 3rffe< Oft I fV'Hl" FT 'tV’^lRV VI H+TrHT ^Roocil VI <I U I1I d-|V FFy % 

FFF £HVl 3ir41VitFTV"IEF44 VI 'Jim*!) I F7l4 fVFf4 3TT4SFT 9)144) % FP7T *Rff IV^F^ grfVFTKlFT ah«4^l l -0 

Vl 3ii«(Tin Rt>n Fit! W 41 FF)41 niO«i Vt F>i4fk W°TFF4 Fftrl sT+W-i)’ VI FT. Pit. qR^oni 3 f44f V°fl% %tr 3TTgFTf4F g^FT 
'jft 4 Pm I 04 3T«lf«Ht &ki w i < -n IV ^ FTJ Wl V aTJFTT RiVRfl VI 'Jii^'fl I 

14. U<*IhPh 

TP# h^IhRiV 3Nr% viPnI*t 4V1 ^‘W VlrVlt 41 aiRrorfl ft ft4ft41V41 ff ft 4f44 h4TmRi VlFTFFlVfTR- 
'T'fa'FlFTFjff FF n«hfll t : 

FTFjFP'fVVFrV FfFFVlFf ft Fr4FTftFT VI FtVFfFFi VVIf fifth: 5KT3TfFf4FF VI ftf 29 % f^ff -4fk fV^ ff 
1W) V 3FJFTTft! I 

is. F?vwiF 

Vl4 4 ft 3ifti*t>i0 FT fVfi+I Rsit) 3r4sii^>n FF 1 ! FT Viihii 4" FFiiih-i >\H 4 FTTF Ft 4T % R-lH IR^Ffl IVfT FHT41 
ft 'flci 4 f4 ft 4" ^fi4V<. u i (V4I 1414^ ^iqRr ft sffft mR4i®si 4" tf4 % 31*f4Tf 41, tt4 Rhi 4)(4f f4F 
T-^iiNH 4 F)|4 F*tO FT WITH 4 IV 41 V FHF ycyi+rRIn IV ■hi FT tH'tini 11 I 

3TSFTF-4 

341-oHOT, 3T^nTFTT^ 3l4tcT 

16 . fV41 atftrerrft ft f t V g rtt VIfft Vt ^t^?t 

y RlFT -Wui'ft FT oh^l^lpl 4V FTT >jw[ e i>iRi c n 3TI4 ftIF FT “E*-f"*II<I PtHT Wl FfVI R^fi j 4V Fl Vt 'JiiR'il FFT FF 
^VftI ^jt-iV Fiiil'MiTV <jf cfIVi FT T> if'-W j il R>hV *^h i* h—P i u f"N, Ri'kiiI ft RVy^i 4 nsn T P t n?hr, Ri4^nimk fy^cii 4VrP4FT 
T TT W^rtRTT ^7TTI 

17. folRlimT 1^ 3ll4V(Y% *61 

fe^TP^3if4 ; 4nd^'4#^^fM¥TOf%3Tg^^' i i^3^^TOa^qTm'4^w^ iv^ -qr ^Rw4li' t^tt 
T pcR-^grpr xn: fr^cr Tti7i4t an^vff ^ l-i^ii' t>ri 413rg>iiw ’4 ^tt, T^rpq-RTnRj, PH'Ki-ft ■qr Rt4?w 4 *34 wt t! i 

18. <<a4 1ST ^l(4rq 

3tRtoi 4 «p4m4 3n4 4r '444! wrf % hihc 4' % 44«r 4 ^4 4m4rm ^nw, t44tt aftr tit’to "qT 
3TTTW34 l'+.4l ‘ilml'M y^iRr ^ 'sRt -jUcii % 1441 o^Rw 4^6% 14)41 ^p4^t4 t tt 'cm 'tr^Fr ycpd ^ w 

^^4 ’tfra 3rf4rol w arm t?t wd 4g ^ ' i fi4 

% f4ro; ^ w w i ^4 tjPto % 14ra; y<4^) ^4m4 ^^41 4. i 4 ^ 4rw -^Rttt i 

19. <6h5I“1%7T «hl o(3T4 «6 I ^lf4rT 

u^Ff arRwiil 'ft <p4«ir4 VI 4*11 t? 4 RrwjVf) V4 tt 3l4 1 %it ^rsi4 % fnu, , hiw y'-ici V4 tt tt^it 

ftffttI 3rf4«6iRV, ■’fc % yipVf % fh«t #t-^t ' i f41 ffft IWi^k f^ismpTT t4 ^ ^ *^1 4ft i 

20. tm, \fS4t ^Tlf4 W1 41'MR 

Vl4 41 344 *pt4 'ft ft4^tt4 tt8h 3TTf4Fr4 VI +41 ^Ri V fVrr 4V V fttV V 44f 4 Ve'ft 44ft ft ^nfi; 
% 14n7 Vt^ 41 4 "tj Fjff 4 ft 44 441 hjjt] % fVrT 44 (V4l ft jiii^kI Vl ftWffi ft ffWf ff! f4ft, 41 ■s-iVl 
ftff4 stfft 4 ffV 4 41 

21. TUfVaFTfl ft vf4tJi(1 ^tttif4; 4ffttft'stfftfft mRyificF 'hjfftffotF 4' ftff4ift 

Vr^ 41 344 ftt4 ft ft4ftf tw wiRtfikI VI t4 4^4 V IVtt Vlt 41 ftp 4 fVFTFFfTTF, t’Nmk ft fttfVtf, ft4 fp 
4ff 4T41 41 FT ST^flRlF), VTfVfTK, FFVfVrTaT^lFFTFFTFVf V4 tt : 

ftft; V4 344ftt4 ft f4f4 441 4fj 4 % fVrT fV41 FiHif4=tf ft f4<tif ffwt ftt ^tWfft ftt4 stfft thiRiRff), 

FitF I FT F), ’sqTFFTfFFi, FTFfVTFT, fllWFT, Flf4FT 3TFFT FTFTftfFT S4"'j»fct F5T 3 tifiR*tf) F)l4 W7T7f V 3T4tF tVT ^F, FT7 FFTTTT 4 

1Vff4ffV FiIfItfVm FTTf! 4 Vt^ FTFTFFfV : 

■qr^ fit 41IV ff ff 4 Vl ff 'ptf 4 "VI Vft ft f4 ffft 'srt ff 4ft fRt f>?f ftRtftt4 itrt %tt fVT FT 14471 

14ft ^TTF, I 







[Mm III—isms 4] 


MRMMtTTTFMM : 3TMTM17M 


(i) 3TfMM5ftMT M^MlO^T MRMHMTTMTT^imFTMfskF# ®MNKMT (4*4) ShHt^RkfTHT^MIMT M>4l¥H 

i^t|"41 =FT t*=ii41 % MT ■SM’MI 3TMM MRTTT % Tit MF FMM*! tie'll flf'ft M*t ^MTI 

( ii ) Rf41 mW i^fft MTMMftTFT T^Nft % Ft '3M^T hRmk % (4*41 MMTM %T 4MTf4TM 4 MT 3IMM % 3t41m iff, *41411 4" 

M^iqqi % ftrTM TTMK M*4t % 4* 1 4 MSt FIT TIM fMpTMM MIT 3M^TMM Hill FTTJMTI 

(jii) MSt^ SifqqiiO MT 4*4'qRl ^N* M*t *j4 H^d % [qii 4k 3144 3|[4q*iRq* qirfcql MiT [-i4fi qn,4 % f4q|q, [4*41 fyil 
^MTaMMMmMttk, tFkMMmt atfkfaMM, 1956 (1956 mm i) mt dWMM m^tt Rf 41 arm mtfjm % arqfa ifF^tfm mhmi 

■9175 MTtlf 3lf4M*l{l MTMMfMTlt MtMT^t STf^RiqH, 1912 (1912 MiT 2 ) MT owqq H^n f4i1Tt 31*M Mil'JH ^t* 3T*frl 

■%4t Mt Mf.'infi yf'ifn %, Ft 4t'«i?4) 4 *k^1mh u i arfMm, i 860 ( 1860 m*t 21 ) mt < 1 ?uhm mjnR fm! fafa% stmIft 
F t mt 1%4t MrftftMM), ^siPtm* mt Mhm*k 1 Mfaftr % iftMtMimr, mm4h mt m 4 Mm i4 mmft % 1 

(iv) WTMlftWlfl M?t'^'MM^%fspM[§F4t'fll«t'J!plM* 4tMl MniTsM wiRm 4 7sMF"fM; 3TM4 

Ski Ph 4 MM [4*41 «biM ^t* ^5^ 41 t MT^M T^iTT h 4T “44 n I 

22 . arftrenftMT M* * fa r ft 7f*T a r^fo Rhm. I^hi <<j 41 4 ar ^ q f^d Mf at hi mt ' .yqfMf rT 4 mmttmt 

(1) *b1 ^ 41 aiRl^ld MT *>4*°nfl Wim liifqqiiO 4 ^^hRi fd>l fMt 4 -Br^MR-MM HfI til'll a=ftr M "Ft MF 41 hi4 mt 

^fem % Mm4 4 ■ppjfsffi WM MM % MMJTI fM fMHT 4»MT I 

(2 ) "+')^ 'HlMMiKl MT M*4 mt 4, Ft fan Tgjl) % ^jcl 4 3TJMft*T?T TFTTT1? MT MMJJ Md T^'tft ^ -aTfMM) MMM tl»ti 
M7 <5^1 ^ Mt *15 i)/[l 3TJMfwftr MT ■STf^TMR' 7TMM imTMT M?t 3mfM % f^TCf MiItJ T^M M% ^T% MiT ^MMITK MFf T^tMT 3flR 
MSTM Mlftibid 51 fl 3{T MT 'STJ^nMMRMMT M?t MIT TT^Flft % 1 

^rwr *ft lit MF argM^erflT MT 3Tfimr'^'^t«TH^ ; 0f[''FT sjkf^T^ Mtyfll t %^fT ar^qR^rfiT-MT a#W^MTt 

Hiflitili} SHI RpMfMTT 'RfMTM tTTTT I 

23. MITT77MT 

Mf^M^3TpJcFHtMT*b4MHl 3Tm MTMT=if ^ WGn MMlfl Ml MMRt MT TTRai WMMTMM MTfJmK #n t lit 3T«TO 

MTt ^ MMjfr % f^rnr TMT MT ^WW ^ MTFl Miff TTT MM51TTI 

24 . d>mjH ■?( h'^i^I 

( i ) arPrai^ mt ^4mi0 m ift tmm % Rm41 mtttmt^ mi stmHtfst 3rf%iMTRt mt mt4mt^M mtT^ ^mfrtmImsh mt^mt 

afR m Ft 3m4 mRmh % Rf# wm mt simm! ark k Mnk m fekt <fpm ^rntMiT mt! ^mfr tmim.h mm4 mt! arjMkT tm i 

(2) MTtf 3TfM°h(tl MT MFNtft :— 

(°F) MFf 4‘ii MT 4l‘ll MT ^'Ji crl4 % Rm, 'ifH 3M^TTT^nT; MT 

(15) ^FM MT % MMTT-fMMT MT 7TWMT k, ^MT Mt MTM'rfT 'Ft, M7W MT 3TMFW MM k MTt^ MFf MFTMTI 

w^kFim 


fMfMMM %#TT('‘M^iT”MTTMFt3T4 %, Ft akMfMMM, 1961 (1961 MM 28) M f 1 

25. IMTIFt, TtMTtf 3TTl^ 4f 

MTt^ Mt 3TfMMTRt MT MM^Mlft [*1*41 4 +-MT % IMTMTt, TtM^, ’StlT'^Jci 41 MT fM>MT f4*+*l Mlt MMJMt k M^MTFt MFf mRtTT I 
HI'JMF f4Riq*H 14*41 MM"4" Rh-ftt STfMMMlt MTMikMlft MTt 3 hh 4 fl<14* k JHh41 141441 M*T WqiP J i=t* f44?l Mh 4 "k ltM)4 Midi 
4 f1 MTMT Mil'll I 

'MT^TWr 

Rtitil FMMT% -PMFt, 4 m 4 MT3TftT^Ri4l MT 14*41 RtitM Mlt MIMJMTt Md{l”' it Td : {l st>MMTfklFM m*<ii FM PiPimh % mmIm-i % 
ftMT( Mt^MTFt hiii mih‘11 I 

26. <**4 <44 3ttTFMrT5JT Id^^iT hi wRiM-tT 

( 1) M?T? 3lf44il<t MT MiR-qi-Cl “iRtfl'in MM it ;— 
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(i) TR'ilMqT *TH£q>KqT4q>%ftRft-3TtJfaw STfaffllflqT qi4qi<lqifaHft ^ «Tfafl4l%qq, qqf 4 >m4I 

qrqqjTT^, n ^T%'■'nr fa'ifaqTftqrqifr, fa«^qrq^qqr^-'^qqq qnf q^f T$qrqT3Tq% mRbik% 

fa>4) £ ti J i '^irjnfa *nfT ^'H qT Sp^I^IT ¥^*1 qrt TT 3R% ftffft mR^K'^I'I qit ftiqt 3Tlfal4i ^i^ni 4f 

1!>7 Sir'll I 

(ii) fa>4) fashl TTW^qi fasti kh qft <s{fai^l HiqA •jjtl t t>l*ici fai^, qq%■ fqqT ^di«t>) ( 

qT ift 7R? qft qft Trfc-qqksr -=nrF qkqr 1 

(iii) fai4) yst^ls % ^*1^ qjq q^f ^pt I 

(iv) ^Nt%P p^ft qit Pi>jfl ^Rt^n 4f 'ti'jf -icT ^ J nqr fafaqq wql, wqiiP) -ti ,j i qqqr fai-ul3T-q mqi^Riqf^ f?I" 

<aCl^ -l fi<l<sn Tf T^[ ti'H<i t| h ^1 “tfati'ifl qq “iqp k nf[ ESPTT; sfo 

(v) qwq wfaqiiO qft , j4 aqjqftr % fan spRft fauf) ^ faitPl “tfaq qft 3Hifaqi qit * 1 r-t<Pt Tfff 

•iknqTqfl |farqfl : 

TR^^3Tfa^Tn ^^f^ ft#qR^f^ftra^ftRT^r»i^^qwT q i tq i fafr$M 3re q i 4) 

<h4)(ii % qi <)-$ ^ y<n<ii ^, qi fai41 qiwifa'ti “iMifl % HHri <s*tK<sicn T3Tt?T qqRTT % RT ST'T4 fai+fl Pisfl qi^talPl 
qi) Sifaq ^ tH°hni % I 

■qq^qit^ alfaqui qr «h4qifl t^ft) hb^iO qqrc 4 )fti$4) ^ w’l qro qq qqim t faqqrr qqqr ift qT 
falTT rTr-°t'l4 SqK 4)FTH[4) qiT qc q^q?3q^ faitll Spq 5Kl-Riq, T?. u l "^T "^TEFFT ^ ^qifll ^ I 

( 2 ) q?nf 4tqrqqfqrft spt^ ftqftqqqfq?tw tof^ °qqR*<fli qi^qiP p q?qraq^Pt whm 
^ 1 "^qr srRjqrft qt qqfqrft qil ■sgqnror iff, ttw qTfqqnft q?t 30 qp qq 31 arq^ft wriFf ftqRt qq fqqT°t 

teitw ^qr afR IqqTq -^f smt •ftqfir qit *jqrt% % ftrti "3qrqf qq '3P&3 qjW 1 sifarqq^ qi qqfnrrt ■# w fTqq % qpq 

ftqrq ^rn $ qr qit faqfftq fansrpt qtf ^ qprr qi "afaq qqq-qffqr % sprit qpr fqq% ^ amq*} w t qr qqiq % 
fpit;; Iqqrfamvq ^ q*qRqq ^iqi^q sq^qq quin't, «t<ai«i ftrqr qq qqiqT % 1 

1 :—w ftqq % qq^qpr ^ teft s#rqrrff srqqr qpfqrft q?t sgnft -gq^T qinpri 3m ^qq?t ^r=t ^qqr^ 

W ^ ^qerratff qrt ^st^qq, w ~m % T? ^ srfqqif 1 

PivO^im 2 ;—^fWt srfirqiEt srqqT q)4 qi <1 qitqqfqrqqq% hPe srq%qmqferqpqqnq^ sraq«f qq^TqmpTT 

btmt.stt^i fas i l R^ iq^T^sprft^qT^ : T^q^ t qiq^Eg?[ , ^q^qTqq(qT^n'^fq>qTqtq T ffq^3Tqftr% , >i[qT:'^nTRr'gqTTqiff 
#TTI 

27. ^TFI, SrqRT 3llT q^^'q ■H^-lf tl 

( 1 ) qr^qiaiTfaiqqftsTm"! q?«l fa^Pw qr: fanfarRan % Tiqq ■'jjr ^ fq. spr^ ar ifaiqf qq ^qqrsfi q p^farq qqi 

fa c u u il yt^Ti "hR'll :— 

(qr) ■?q%qm'farraq rtript +qifa<q qitilqr qni ^fain arqqr Ski spf^qFr^qi hR^k 
% %qt qqrq % qm ^ q^: -qT qqqr % pq tqftq srqH tW%; 

(ur) qq% sTTrfaqqq ^f qrq qT qq^qq qq ^ -3q% qqRqq pt qq% ^ro arfSmqr qrftq tPe Ps^-sh afR 
qqrqt, f^rq%r srqrRi qrqr qq ^ % ; 

(q) qRpfr^RrPTOqq^fqrqa^RwJqqw^t Tqifawqwtqrqq^rsirsif%qTqrftqapqq^T'M^qfa ;qqr 
(q) qq% ^nr upt^t qr srsrwi qq ^ %q qq[ s^k qcirtj, q^ spq ^ifa^ 1 qrqj qq <*ifa«niO % pth^ k, q) qq 
rt i (ka qfr qjq ^ fafa^q ^qr^f t), q^ ^q fqfaqqf % qp^Tt^ % qtq q^t% % qkR ^q fqtqqq 
q?t qqf % srgqq faq< u ft q^RT 1 q^ fqqpqt srfqqn^t qft sqftqqf sfk ^qqrsi! qf) qq qnlo q>t fqqRr 
% qk k' Tkft qq ^ ^ fafaqq qn^^f 1 

( 2 ) qq^qfkqOTqftq i fqqq T i%30 3q!kT'^qF^tqqq , f 31 qr^q>tftqfir%spjqqsrqq)qqr,smqr +r»-Hfa 
qrf tTqr faq<. ,j D '^"qi q?f M«jn °A* 111 

( 3 ) q^qfawktqwqqTfkqqftqft^qrrqqiRi% ftqianr^qw^f qr- sr^ qftqrc% ■farqtqqqq^' qpr^f qrt^ 
qpqfrT q^%, qqqr, qrq, faqrq, sh^k qr spq qq^t qrft srf^m qkqr sftr q qqqrr faqqq qrkn : 





[hft in —tst^i 4] 


HTffT ITT TTHfl : 3 TfTTHTH 


J 


3TffalTTfa cffa'nifl SKI fTSR y ifR^id fat Hijfa yi^n fat ’Hgfa hR i(fn fai^ : — 

(it) [fafal Ofa °^f=ta fa HI ffa'Hi H^ Pnifa ffll srfl'wi) fa 3TTfl'tilRet> fault* I 

(tst) ffafal PimRki it yRifefl ohihiO faiTin fa <tn^ % n^m shit f*t><-ii ht^ i 

(4) yo^Mi ihR-i^iO iR ■eiCT <h*-hRi fa i^ifafT yr^of) ffa-farfat *^s?ii fTsm yiflotiiO fat iRii, fat iM®h 3rfat 'HIM fa IT 
■iflfa ifafal mRih'sH % HR fa ■syfa HIM it IT 4lfa ^iRh! fa it, mRt 3fT fRfffaITT 10,000 f>. fa 3falHTlt : 

MI HI W1 'TTTffaHTTTt fat "gfa H'JjO HI SR^H Jinfl IkhI Hilt MR iS,Mi fat^ <?R-faH : 

(IT) i)_R o^ffai fa HI It tfafHffalHfl fa ftt®T 3Trfl*RTffHT ^h^^k "fa, IT 

(is) ffafatlfafafaHHTyRiffati «nmfl faun faifairf mriTiti 

(s) ■’jjfrpft ’ShRtRimh fa f^ ht; ffafat h*h fa hujh wi yirn>i(l ffafat fatfni friHH-i rutI fafai Rifan% urr 
ffafat 3lffa®hlfa 3THt lifa'mfa ft 3<H HU IT WttHT, fat <sifa MultlT 1RT RUTHstlfal Rtfft Hflfa ffafat l TR ft IN,-4T'i 
5RI ITfffT it IT RffafT fat 1^ it, 3HH RT^?T fa fa^T % 3T^TR faff RT^ST fa ftR'y Rlffa % fatlf *faRqK fRjfa flUT fair irfat lit 
HR lif film % 1 iffa fair 5KI mi HIT it it Iff RR< g i fa 31 fat til % *faR fat Ifaifa HI MHIti 3ifSl<1 lit T ri it, VIlRfH lH,-t 
ifRtl 

28.1%ranr fWtxn^t 

(1) (i) iit^ srftrorft 3H f -riT nfuft %fit ^?t ■®ifin riRii 'iftr it T tHt iftfora it, i fit fain irfat sftr i it fam 
lit fffalf lit 1 II; 3?tf 

(ii) °hl^ srfauift 3f*nr <t>*faiRt 3f i i't hRi it sfy^t nit % Hflftti ittt ■jn fardt ufai iR i fit fain ftR 1 n sftr i it 
fain iffa lit fifair iRnr: 

IflJ faflt 3Tfan(t 3tHT «h4lf(l nt TSTO (1) it f3PJ£ ( 2 ) ifirtfam itt^ ^ffT fain If^t IT fain fffalT HT% 

% fare; fwi irfan^t 3T5 hRi 1 wm t i^iff imr n fnnprit faf: 

(it) ^ srftnTRt 3WT i4n(l 3?Rfain lit UTPifzffafafa (iffanBT) ariti^ fam^fant. 

argift ■% nr f^fit 3?R 

(TST) ^IT ITf^ ^ faft( 3R 3TT1R ^ I 

( 2 ) iftfarit3rfairRt3 tht ifaiiMfai^it ^tTsqfai^nt imifaii'iUiiitt, fainfarntiTiifntfitii 
1ft 1*1 lit fjiiT lit fftit ^‘ii i 

29. li'if 3TOT'S^®ffrl 3TM<T*IPlTMllT 3tfi(t»i|R 3TST1T oh4i4l-0 

(i) nfa«hi(l 3 tht nfnft 'fa^' unji lit fa fit yfani % -stjui "R iftf % fanj shut fa fit iiiti sTfai ^ fant; 
faniK fair hit % 3tht mtii fanr hit %, isn stfauft ski ht fa^f^n, ifriit fafuRt lit iKtm stut ^f-n inw 
it, <jR mrii n% lit irttn ^ t^hT irffar nr stut ^fit -snftr fa (Jltii, faiT ftrsi nfaifRt % (hSc^i fair it, fafafaft mu 
falfalfatl Hihi ht^tt i 

l^fam3TlftTfafTilfatfaftfa%Tt:'3R^lTlTlTHfnt, ifa fafHIH 44 ^ lit fafaf£«3 ffatl TH fair HTtTtT I 

(2 ) fall ■STfauft 3THTifauft fat Hf-fapTH ( 1) fa ■Jin'ld fall HT fal^ ^JlfTPT3f(fa fafPTifa Hit fa UTltHT 
fa 'fffMltH it'll fat Hlfa fat iftRlfalt' fa 3TJH TT1T IfT ffafa fa fall fa tfa HT fafat 3Tlfl fat , I U IHI -f^iil fat 3Tlffa 3THT ^^<fl 
fa H fa hih! HU fa ■ST^flTf tfalT HTJ7TTI 

1 JfT fafR HI 1% «T^Tfl iffa ITTff tfa afafalTTft 3THT nfalfat fat : 

(if) fafa 3Tlffa fa fatfR If itlT ITU HfTT %; fW 

(fST) fffaamtfa fa ■gift tfalT HfTT t nlHfTafR3TTfinTfafat3Tl^lHifafaftlT^falTlfafa 3THT Wf - 1 TMIM 1 
UfT ifat HHlfal miffT Hflfa fa fafpj ITT fafTT t ffa H 3tgffafT IHl ITT fait lit 1T1T lit t Ifalfa 
iffamfin ifa mffal tfalT HT IT I 

(3) (1T) STffaiTTft 3T1H i4ik 1 ffaT 1 ^! 3THT ffaffan 38 fa 3Rtfafat TTlffar IT ffafalTf itlT ^Tlf HIffa 


1344 GI/2001—2 
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^r^^sTit, 3T*rar44i4i14R?t 

Rn4444HTam4 3trrt4r 74 srfosnft spirt <*4^1(1 SKiRttri sprit frr tT -^r ■pr^rcr TnffeT^Rt’ ■q=rr "htt 

4Rr tjr srlwift 3 t*tot «t>4^i(i rt nmRFtn i 

( 33 ) 0,^(1 PifrlHH SPIRT 3 RT yiiftfi $^<4 wR r4 3 TRRT ^Ht T TTir 'RT4 RTf fll-Oia 4 arftRtfiTT r 4 wft Tjqj 44 
srfferTt’P’T ft faRm 38 rtt ^ si?r fRtt 1 

( 4 ) 'siftr^ srfVwrt st^rt =ti4-=(i(l rtt Riei^i fr-RtRtrr ( 3 ) %3ij43 | 4 4faRT'RT?nftTT i, -TT'F5i 

1 <1M IJ I srqRR RRiRRT"^TRIT t 71*71srfRRTRt 3PTRT <n4-q4l Rlt H j -HH i -{ 4R) '^R?!RRfRRT^imrt, Tm r444t 4 RFITT%RT^ITtpiT I 

(5) vn(Si Rf>4t arfwft strrt «t>4'qi(l r4 si^hR^tRi £§<41 fRRT $ strrt jurr refl^n tj^zi 4 arffenn v pp t 7 ^ 

^<41 rt<$4 'tii c +iH ,j i ofTif ^R 111 3trrt^ s'llq 33kPt% ^i<ui 4"^t^iT sfrrt ehi'j-fl Rrrft r%rt^ arjrrpjr 4’rrtwtRupt 

wnt, ■RiRm 22 Rt'aRRR HtRiFjFH y4)RH 4 t 4PT3Tf4R#3TRRr Ri4Rifl Rttig^% ■Rht spjRffrpr 

rm HITT -31TT37TT 33RRT %T1 RTR4II 4t, Zrpft RtWT 4 Rlt rftfwRraf "4' 3RTRT 1^4t 4 srfRRT FRTT 1|3TT RPR -RnRTT | 

30. 1M4II4 4 'Him 4t4| TPiff RfHlR d$4 RT ^[44*1 

4t srftrarft 33 ^ RRNRt wrtfti 4 strrt wftRm RRyfa 4 r4fr tkr 4 rft r4T ^rt strrt w rfpT^ Rnnr 
f4rrr Rsn/Rt^ rrrt arp 4r4t wflp strrt Rpn4t 4 trrr % rrft % pr 4 ipiR rf! ntn 1 

31.3$T5 "4 eff °KT TT3 m iFTt, 3TTf4 4 4FT <44 W TjfcFfa 

( 1 ) ^rfiTBprct,^rft^4‘rgfrfn^Ff^nrg:arfferf^rgFT, 194 ?•4 f^r^33et%33^HTC ll ^4<p i i ,> ^ , |, 

(rt) 44t % R34Rrft4f 4t lip atfbrRm % 3 t4 4 rt4rtr: f, ^ ferit pft 3t«thit Tt4f % fspRt 

PFTHTf ■'RT PQCT FFf ^TT SW^fT ITS^T W #nT STSFIT WIRt sieiFT arpqi PTC 3Tem 3PPW ^ 
^rr^Ftnri 

(psr) ^trft ^ fartt *4'ii-0 ^5t ^t wf awn sprit ^Fi TRif ^ rrsiftrcT Rr4t PTH'H % 44«l Tif t^FTt 3 T^tRt 1W 

3PSR'3T«MRWtF3T'4 "SUfi'HRT, fe# WT tf FS'IUH ST«GTO RTffi RSfUFl^, 33^11 STSTSIT 3T?ftM4to frR 

wf ^Rnn 

(2) ^'SRfnRt, ^it W^3T^PFT3'WFirF : ir3T'^ “'^4^TT”PT'R^ aTETOT 

hc ^ibI ^ PPP-T "4* 4 [4(4* 1+1 F'M n*h riP^ J . 4 ‘‘ F'! TT^r tn4 , qi<l 44 ST^Iqi FT 344 Hih , "'1 4 tbP\ °finT 1 11 I 

( 3 ) =h4^i4 |4h4t 4,4t 4^*41 ^tti4T ®i4*ii «t4i <^*n PSkh4i ■3^v a i siti ‘iRi[4[tnT hhf ^tt 
anaiEiii % 1%4f %, tt^t ^ rjwr %, W 55 tWi 4t pm f4y<ii ^ 444f %, nrfcifw Rrit stppn 3nrm Rpiu % 

yRi'tH 4t‘ 1 

32 . PT^trr 

(i) ^ 4t arf4^m4 aremi auvNrR twp yiRi^ul ^t ^4 st^hRi % f4=TTf4i4t ®Tf4d, ■■h(4Ri pt Fifwfr ^ri srpjtf^Ri 

f^Frrft ^irn ^ f4nf44 4 Tjf 1 

(ii) 'wrF'T (i) ^siq4fi si^hRi Ftp^Ftwr^t^ 4t S34i6pi4 sikirt^ v4NrftRrn titipt 44^ 4i-sCh iHi.qiK 

Rit, phr w«hK tt 44r rR 41 Ri rt an4i Pt)41 «tn4 rR srrfrRn tfI °ti"t i 'ii 1 

33. «f<4) STST^T cJFfwtt ^ TFHTT4f 

(i) 4l^ 4t 3irf4 c f)lO 33tTRT Rpf^Tft 3T8PT Rlt 'p4 ^ P'M'll M“ll'1l4 RT [4 c;i^ 3i[' l l4c r l ^41 c tTR *1(4 

rRtttpt hhi u h5i i4Wr icl =t4 < ii n srrR rrm4 rt 4^ ^ I4>4) srp sTfPi^i-O sirrt R4^Rt^ pprr 4 arptfRifi Pti4) 

HRT R1 nrrR 33l4tUH 4 VJFT RFf ^TT : 

RPRJ RF SR-RsfPm f4>4) 4t <^h 4 Pi^RnRan FT tii'^Tlff ?Vil~ 

(rt) silTi'tiiO strrt ^4xik1 pi 1?=^ % Si'<i [4v41 Si[4 <; W'0 sTRflTt a ti4'n(<t Fit 4 =ii Prjf4n «i^(4t ?'i4 "4 rr 

ri f4d wiPw 4Fm^t444r^4 4t^rft yls 4tFt fwpt 4 Sii4)f4o m'hIki 4 Pi^sil attr arttr^iftRi 

yjiRi RiT 1451^ sn4t3PT; 4tr 

("^f) 44l 3Tf4 s tiiR.4T S3STRT ^4-qiU41 4l 4 r 5Kl Sn4lRnn RT1 hk ij I F®TT't'H o4 qiCTi wwk ♦4t c tiK 4 h<’il I 



[HF! Ill—4] 
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(ri)(qr) qrt^ 4t 3#T5fnrt srqqr qifqiO ifar % feqft atfqqrrct 3T«rqT q-fqifl qr qwr qr a-ra^y qq ft qqrq sim* 
q*JTq % 5TTT 3^ far^ 3TTqt3Tq 4 f^t % fw* TTafV qT qqq qff q4qtI 

(T 3 T) f]5 ft "M fW.i4 'Srqqi tr)4‘qi<l Rtufl <j'*? it® qit’t ai^chifl qqqi ^^Mkl q> fwu^ Fh y 14)41 h tqq qr F~i*q Os 
qpf arfqqqtt qqqi k>4ki(i ^ arF-it^H ^ fpnj q^r xrqq qff qrtqT i 

34. 3^qTER 

qlt^ ft srfqqqft 3rqqr q^qiO *Sfq^ srftq anf fqrf qqffqqmdf ^qftf aqf ffft qtt qrrf%f^rt; fqnflt 
atffqqtt m qttf wtffqr qT 3Fq wtt qff ftl q ft TfTCT^ WPt qttqTI 

35. 'of*?! 

qrtf ft arPtrsfvrfr qqqr qrfqid qsjq wif^iowft qtt spptff fr faqr fqrft ft qqqr fr q*rf?q qrt ^ % ffq qrcrqq 
f ^ f=rff "SRH qT qqn; qT q*g % qq f* qtt$ 3pq fiTS'-H qqf ft qqq f qqf qtt TTTffFT qft q4qt qT qqfr fPFJ qq^ qfNqT 
*1(4 iff 1 11 qT q^qr Hllfi *f i *1 * i i I 

36. ttr^ ?ajf qq 

qfqqqtt qqqr qfqft— 

(qT) ffqfqrft staff ffq wi ftftajqft, qqi qq qq staf qrrrqrfq, ftaqW (i^r) qr aqq qqrff f ffftat 
Ftn^faifl ft qJFjq qq ftar Mtcll qj^TT; 

(7q) 3TqftT5^%ftqqffrft qy^fq, ffaq srqqr ^qqT^^arBT^'q^T^^qFWqqiqtqTf^TTfe^TT^ 
qrtaft % qrm ffq, qrr% ft ffr fq, aftqq srqqT 3T=q qqroi q^r fq^ mr q q^ ^qrmq q ft; 

(q) qrfqrfqqrwFTqTqi^fq, alWq a^qqT ar^q^qf qq witqqff qqqi; 

(q) qf qFTwf fqqq - ft qqftqq qff fmr 1 

^f4qq%qqtqrq%fffq, “qif'JiPiqiWTq" ^^qqKti’fl'WTqqTqfwf (fJiwqi wfqq?ro, qrf ■%Ttfr qf-.+^'qriiqTj, 
•jrq^^TqT^qrif q^^~qn^q4%qiqf%^4i aqqi^q^qitagqfqTmqt, qRa^Wa, qtf) qfqim % qn qwiw 
qq ^‘inH qq% srqqr sr^qqT qq qqqqf qi 34 y4vi qqq q4 3T^qfq ft ^iicfl f 1 

37 . jffqqq^i 

qit^ qfqqqrt 3fqqT qqfw4 qqf qqqt qr jqqtt q%qn % qiq qN qfft^q qq qtti ^?q qff qttqT 1 

jqtf|q,-OJ| ; 

■^q fqfqqq % qqtqq % ftqq 11 qjtq qqfteq 1 '4' trwwt: stqqi sqjrqwt: 04 -qqraqtq qn^qr ®h' 1 bh viiThh f, ft4 ;— 
(qi) qi4ff°ti qtr mpm 
C a) qtq qiq qit qiq arqqr sqptq 
(q) qtq tfw ^r^fqfrqi 
(q) qtt^ -wfhq qifm ifwq, wqqT 

(~&) qttf srqtfjqtq TiKtftq^, qftftqqi ®rqqr qfq y^-fn q^ wqrq 1 

38. Vllftdqf 

aftqiq % i jfqqt fffqqqf % ^I'y^ % f'M'ii, 3FH q?[f srfqqqrt qqqT qqfqRt "?q fqfqqqf qn q<qqqq qqqr % qqqr 
qftflT, 3Tijivrqdi srqqi fqfepqqi qvil<ii f srqqi ^qr % 1%qt % fqtt Frfqqq a^qqr ^q% % qftnfiq qqf qqm f qqqT 

q-jViwH qq qq qqf qqqr f wqqr q^rqR % fqrqt qqf % ffr^ fpft f, qt4 ft q^ Tnfcqqf 4 it feqt Trqr qf^fT •Mrf'-tqr qq ftft 
ftqn 

I. 

(^ ) : 

( 1 ) fqqq qqqT ; 

( 11 ) qqft qqrq qffq qr <1 %0 itnq ^H&'hi 4^ <<aq| ; 

(iii) qffqff Ttqr Tf'rqr ; 
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(73) y) <U4; 

(i) FT 3 TtFf MF % FilTFT ^Ni %t ^ 37lR}«h Flf4 FiT ^JTT 37FFT 4vTCT: 3F% 47TF 4 37FFT f4 Ff ST^F 7FIF 

4 4 qtjjrfl; 

(ii) PlF^ FFFT FT FF 4 FFft 3TFFT 7TFF-FTF 4 4 tf4 $<H*TH ; 

(ill ) 3t14ft4 OftF-T^Ri ; 

(iv) 4 fT 4 ^<aiH 1 *D , Rt FT*ft Ph^vIH 4^ 3l4)^fl l F^f FtF) ; 

(v) Refill 

TRSftavPJT: 

PlHR'lRsifl Fit 377 Mw % 31®} 4 kiiRki Fit £ ti'lfi "4 HfT[ til'll uu<<'ii : 

(i) (%41 3^,(1 nit an FF FT PiyR«i Fit kkiT % 37^7717, fatl "77 FF =til4<F ’Ft, f'tnlR.n fipIFTtF 473 ’®TT F4FTT FT77 
A F7T Fl4 % WF 13)77 FT 3TfFFi ^TH'jF.RFf Fit %Fi 7%TT ; 

(ii) FWTTTtF FT7 FIT^ 4 31F4F 4t4 % 3TIFT7 F7 f%77t 3Tf4FiT4 % 47FT Fit TTFF-FH 4 FWTKtF FT 4 fTT TifFT, ; 

(lii) f%4) 3TfFttiT<t %t 4^ 3TFFT FF f4«% f%F FF fFFTT Fi74 % iHT 7 FTF Ft 7TFI7TT4, 7FHIMH FiFtFTT 3TFFT 

tfPTftT F 4 fT, FTFJ 37f4i Tt«IF 4 fq'nK f%y, 'Ji4 % «ii^ Rn*. SF-iVf Ml■'ll RIF ; 

(iv) RFMfn % friF Fiftm 3 t4w stfft srpirafaFi Ff%Fr4f % ftpRTTmt’rm % i jtt fit 4 44 w>i % 4%rq; f%7it 

arf^^lO %t I^HRI %t <t'3f)*Tl 3TFFT TFfFTT °tK11 ; 

(V) ii'FlTI ilfi FT FF FT 7-Fl'lHH "4 FiT®f t 4 f%4t 3Tf4Fill) FiT 7177 FilIVI 4 PlFt') 4r? FT 4^ "RR yc v Hl c K[ T l f% 
f 487°T % RIF, "34 377 TTttRH 4 rFT FF % 3i«%f 77F^TT RTF FT 3F FVTTTTpTFi Fiu u il 4 Rt 371% STT’FTF 4 STTTFfFTT 

4‘; 

(vi) f%41 3ff4®RT4 RT, 4t [%41 1J74 Tte ’FT 'TF TC '-fD^lWRET % (^l<h FT 3RT 4 R7T%t Pl^Pw %t TTFf FT 4 t 4 
Fft%FTTFf4 % fFFTFFT f4FF) FT 3TT%?rf % ST^TFI R7T% f%3n4 Tfe FT FF Ft F7FTF?H; 

(vii) %t^ atf%FT4 f4t yRiPiyr%i F7 rttft ^stt t % rtt% fp 4 f3f 4 wwiftPt; 

(viii) 3Tf45n4%t4FT%t TIHir% : 

(Fi) f%4t 7TI4 fT FT F5TT7 % 3in<[<l % 37FTTFT 3T7FT^ FF 4 Pl^'KI [V4l 3TfFFiT4 f 4 37T H^['T % 7FTP7T Ft FTl4 F7, 
fF7T% f%F 34 f%J!RT f%FT FFf FT FT 37T%t f%gf^7T %) 7%f % 37^7717 37T4 w4 I 

(75) f%74 7TfFFT FT Ft 7T7 % •3T7T T f7T f^FTT f%4t 37f4F)T4 %t, 377 TTftFT FT Fi7J7 %t wf % 3PJT717; 3ft7 

(F) 753% % FFT % FF 4 : 

F7FJ FtF FF WTFF % 75*5 1 % 3F-7IFF (i) 4 (iii) 4 f4fM^ f%74 4t4 F 17 ^ %t WT[4 RT F7FTF %, TTFfFF 

FfFFTRt %T 377% f^TFF % ^44 P^RgS 4 T^FTT f%0; FFpt 44 34 15 ft% %t FFf’TR 37Ff4 37®7FT %4r Wf 

3T%4 4t RfiTF FTf4F?r4 4^7 f 4, % 3PF7 FFTF FIT RrlRaF FFTF 377^1 R74 RT 37F7T7 fFFT RIFFT 3%t 37f4Fn4 FRT F77JF f%F 
ttct zrFTF FFFT F7 FfF f 4$ Ft, %t 37IFVI MlRl FTT4 4 FF4 F*iTF 37fR'Hl<l FT7T fFFT7 f%FT 'ills'll I 

FT7J FF f% RF7 fFf%7^ Flt^ FFT 7^ WTl4 FIT 37T^VT 377 F3TF 37fFRT4 % F7FTC77 % RTF RiRan 4 fFFT ’FTFFT 
3%7 f%f4m 7fF 4 37RtF FF 3Tf4Fn4 %t fFF ^ % RTF FtTT RTtFvT FTf4l f%FT 'JllU'n 3fr7FTFF4F4 FTTpft Pil+nR 1%377% 
FTH 37 t4f 37FFT 37744 FiT 73T^F F7 t 4 44 STF'IT FFTF FT74 % %F FFpRI 37F777 74 I ' 

FTF^ FF 4t f% %1^ RTF Ft 7T4 %t 37TF7FFiFT FFt F FfF : 

(i) 44 FTFFTf 4 FfF FTFTFT7 f4^ 4t Ft RT7TT t, 4 ft f%F7T77F R^TFl RT F 11 ^ IFFTF FiT FTFT Ftff 7737TT F; 3ff7 

(ii) 44i4 37f4FiT4 Fit FiTTFT F7TT34 FtftTT Rt 4 f%FT t fR774 34 FTFTFT7 37444 FiFTFT7 % %F Ft4 TTFS'% FR 

4 FiFT TFT 4; 44 

(iii) 3TfFFiT4 4 FF^FF FTT7FT F7TT34 4tfF77 % 37 f 4 3F7 4" 37%t 4 f F?f 7%RF 4 t4)rK Fi7 f%FT 4 I 



[535 III—31^ 4] 
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n. 

(53) tit S. qi^i-qu % frnr 
(l) 145553353; 

(ii) 333% 14<>.f» fi'-H u n R«hl4 ^)<1I; 

(iii) 6 hcIt! 54 33-if4q> 33^14 % 4n-i 4% <33n I 
(331) 5% !*!<J|-o|K % fell), ^3rj 

(i) 5J5Nl; 

(ii) 43^fi5('5[f^4)544%33'r53; 

(iii) ■'TPT^T 7^ '^TT; 

(iv ) 3333535% 4" 5% 33T53 ^Ahmii 344+0^ 3353 4ji^ 553 % % 2 5mT 54 331453335 33%4 553 ■3T T T^ 14*5 3333 

3353 %T5 4 554; 

(v) 453 453gi333>4535J5F 5f4®T% %35II3 %1%^ 3351*5311 %4f; 

(vi) ®(«li'Kl l fl I 

Hi'tj, 5IT f% 5353 PtPiR^ %t? 5 el 5 u s 3l l li"l 533 %1^ 333453 3W3 3rrf4qii0 % 3F33T38T3 % “HI*! Tflftlci 4 [%hi '4im l , il S?t3 
45154^ 3TPi^I'faftrfl 3333)5 55 5f4 5)14 %t 1^4 '>n4 % ft 11 SlRfl 15 I J*Kmi JIHj‘11 3%3 'ill5 44 54 5i|i)‘il |4l34 1% <j«h% 535 33l45 
33553 acnfHrf 533 330^3 5334 33 k smt 5535 5334 % #?t 33553 3 I : 

L K'31 i 5? 41 1% %1$ *+>3.!') %t 3335555353 15 T %, 5p) 

(i) 44 535 %)' 4 5 % 3 3 ^15 1 3 fas 4) % ^nrn %, %5? fr«M 5 H 33553 5 3g i5 i % 5n ^5 wtt4 55 5555 ti 

(ii) 4%4 akkwft hr) 553555333 )5ir41%5it4ro4’^4 5>5i 5 k afo44 5351 mk%R 35 143345r% 3 ^ 5 %%) 

4537355 ft; alk 

(iii) 3Tf%f3f44 W^5fl53335 553a44rf45%33543RR4 3354 %5 %) 3%*5l 4 35) <*>33 533 i%53 7) I 

39. #*353 55 344555 

4445*3 38 54 aktWStf 54 WI 5Tf553r4 tf33 75353 513 55353 % I 

(53) 5% 4 5*5 f%T% 333513 53 33f%Wlf) 33553 «r 45I<1 53 T 15 ^ TTTT51 51153 t, 57 *515TW5 33551 453 ' : 5T5345 4 kr& 
vl T m t, 33' , -wr 

(35) ^TITT Slf^ctiii) 33*!WT «h4 T ii<l anM<lf^5i 3313)^3 4 ql'il ’S'FTI^IT 1 WI %; 33«WT 
C 7 !) 33f4 D ti|<i 3WJT '+4 , c(||i ^<;R 'i^l %; 33«T5I 
(■El) -3ICT %33t 3RI ^T37n "33331 33 73 3% ^33!T a3^q^Tf35T KTT; 33«T«n 

('§') ^JT^T ftf'l'MH 38 % aifl4n f4*4R?l '55T 4 khH 4 +i< r tl 3 *\m ^4 '®TT5FTf35T *331 

43^ 5^ f*ft ftPpR 38 53f 33^833553 33ffy^ t <i , i l4f f4)5l ^533 3355333% "535 33551^5 4,331 5534 % 5533511 5*1 (nRan 4" ;4l3 414 
% 33553 He! 33513 5151 % I 

40. 5ffSI 4i f^UI, VlfoHI 3FT Ur5l4l'ai5 

W4w 38 % 3333433 ^im afh; «fe53 54 53f43T 33%J3 333473 55t litf 53, 3TB35 33f555l4 W3 155333 33f55533l 55T, ^4 5333 

arf555333 4 5f353 t 1433% 14?^ %%5T4 533«3 5l15^ f 3%3 5)45l4 % 5354 4 1%33l a3f*5Rl4 % y35l4ll%fl 55) 3J33(4 f I 

53^ 55 f% 5835 33f555T33, 3354 14455 4 5IT5 3335445 5534 33-5 333*1334 4 H Ri Pi y,f%i 53 3333J, 33l4553ft5l 3Ti%33, 

4% 4 5535333 1%34 33f«T55l4 54 5lf55 553 3354 t I 

41. 3H5T-5 ii 1 ta 


■55 1414551 4 qWn f%41 5T5 % 4)4 ^ 41, 514 f414'*l 4 t % % 33145534 33*353 33^5 33f555l4 -314 3355 q)4qi<l 1%3ft 
5553 4 5f*-H%fl 55 4 3%ij35 t 4)3 %4f % 1435; 33H¥ll3ff45) 55lt53^ 533^5 55 ^1% % 33% 33E5fU 54 315 ^ 1% 5*41 33k 535% 
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V qftfWpif V «tft 4 Wt ipr w qrfamrfl, rnfarnTrl mlr mW! W % w 4, m«qm mm Wr V mm V fV mmW 
mfWKl Vr m4W W % Vm 4 tt^f qrfamrf! qm VI #tt mlr am W % fro; ffttf qq mW qr nm i m Vm V mnq4l 
aftT ftfwr 40 % mm4m Jim mV V sflPw VIt wTstJ-Wf, mfrlH mV"?T % aV WF mfqmiTI % 4 'PT'TT I 


42. W WOTTf 

TpT f4(W 4 qWci IW mfl WV'gq 41, 
m4W »re WW mi V4I W m t, mVq : 


r mm smW ifti Jirni t Im-VlV mfmrr! mm 


(i) W FTT mW TFTF7T mMI t fV Vt$ mfmTTl mm WW m^TIflW mrfW Um t mm aVt rniFTTfam 

^i-mr fmm'f mm jum mr4q Wmafir ynnWam cqfW’V j iW) V mTqTqmrnTVFTi Vi4m% mfW 
mm m4W W f, mm mV, m«qm VI tft 4, arrttVf V mfm 4m ski mfVFmmm am 4 -^ff qn ttoE f, 
mW" VI Vm Wft Vm m^I mm Wet TTmrnmr Wet mm mm W qrfqmrm fWmr m f mm m = pW VI, 
VtVqlqTTTTmVlV; 


(ii) W mtn VI fW qr Wit mV % mq, mmq qTftrmRl 4gm t fV mfW mm m4m4 V fan; mqanTrfVm 
«b‘rWiV mVmr WHS'eqi mmimiW, qqWVmWmmFVmmW-mmqTf4mT , nVVl mwrmFTVTq 
4 TFFT-TFFT h< W V, Vt TFT V4 V ftH*4, JiV fW Vt TT°hni 1? IV •+ r TT VftRl mfqmiTt mmr 4>4qKl V fVa* 
mjyriTTfqm mrtmV VI jihI i 

(iii) W WV wfuTT mW mm W amqTftrmTm, jftwifV hihmi Tft, VTFTqrfVnT mVVmFT, m^qTfVmrTl 

VI tft’ t' fV ttWt a fi4'qi'(l V ai^^nwF'i'ti W*tt trth VI "stfH ^itIVt, tt^t, tp EtEfft V 3ttfV Jim 
EtWEt 'JIM arrjnr ®r«FiT '^tt x4i«n Vftft tftVttt stfIFt siti t Wt fWI W VI 4141 jtf tt^VI % i 

(iv) Wt arf«FfiTfIam!ftqli ttw#wkIV t qrp Wit WwItW qrfWiTl W tft V W WEr 
ytrVm arFUn Vi Wt fV w arW armrr srrWl’) VtW efftt Vt, tftft V fW Wtr: IWr ^tt mm V W 
fVfWnr38 VVWt^ mm* fW) mirWi wtttt ViVw mmmW) -c eWI m tftW anW 
VI tft mt fWr % mFT Tfamr qrfWrfl f%W Wr i 


TWIafiTTlT: 

WmfWitmmWWmWf^WmTmqnWW^mrmlWTmmfVIVqq, 1988 VI wn 13 , 14 , 1 5 W 
16 V q f l viEFT mrqrrflTV Ti -im iT qq W fWr t mm mV mgfm^ Wlm V W W fW t mm W 1 

mm wmjWr V mqV viiVrqf qn W Em mm >ifVi V mn qVq W fWr % 1 

43 . WImVi fVfW5R FT Wrmu 

mm V yVmq Vj, mfVW mm W mmq qrfmrrl VI 

44. ^ourhcjlrt % *Tl<? ST^prnrf^raT fthlFeil^ 

(i) W mfVW mm W VI ^rrmr V mtrlq V Wm W t fWl mfWfm VI mrg mpm mr VI t W 
mfVWrr VI mr^ V qvmi^ 41 m^wmfW WW rnnrl tW m tthift m m mrV Wm V mErq mrW V qr% VV m 
fVW 3 ftVft Vg, Wt V mr ‘rnTm i W fVWm mfmrfl mm W mfWfm VIW V V mW V Ernr IWI ’pma 

V W qnr mVf V J n i 

(ii) mfWiflmm WIWVfWsm^nrifWWqrrmVrq^V mfVWnVIWViW tVW mr 
jiih'ii ftfj m^nWrmVqV mFnH W W fVVm V ktt mm mm fVmTtqrV TTFimr qVf VI murl V aHr am qr mErq mrV?r 
qrfrm Wf Vi ttrit V 1 WfVr mfmTrl mm WW mfmfVmi Vr W V mm Wt mWmm W qrqr Vf Wm 1 WW V 
TTT W mlr mfVr mW V qW W mm mm TlW^frr mrq V 'jqmR % R-h* 41 rnm^rr VI VFtt fVrmFT mqV mq V V 41 
qm mViViq V 1 

TWWmT: 

fWf4mrr ^1 Vlr m^q V mVmrm W THw rm Wr fVjfm mw, mgwfmm mitW V t? Vr4 mlr mmq 
Wmifl ^ttt mfVr mV V qV W mm Tim fmq W W4 1 fttVi mr mifl mrmT amr Wirnirl V mfmq Wr V mjTnr 
Wi 
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L 414 III—7gnF 4 ] 4114 451 717444 : 31414174 

45. 

3rfA47lA 37441 qiMqi-O 4% 7T?74 hiIAfui) 61 <i [■fefqn fe4l tjh M'tull't' 1 %A Pit v i j ci % (JUn, 37f447lA 37441 
fA4k! %t4 ftu,4T( ST^TTR 'J'Jiki 4% 451 F'Fw pPIl : 

1. 

C^)->iH^rR 

(i) PitiA'l A HF<% #T hp)% sJfH'^cn %<1"I 451 1/3 75% Pfe^-I 4% dKlo A 4F7% ft TFT 41 41% "4i4 feftt 'ft 

y*t)K 4% Ft I 

(ii) 'snF 4%3T4fV%feni :— 

(45) 4f% vjife A45 5 Kl f44l'il4 44 ft 4% 'JiirTt % Ft 3*1 i£4 %m 4511/2 At 4F 37f4°f>l{) Pfeq4 4% TTTftlir ft 4FT% 
ft TFT «ni 

(IS) 4ft W4 fe+il 4 Ip< 1 fetA) sR! 4% 41%) % Ft 3i‘|ft 4ft 4%t% ft feu (jtf % <14 451 1/3 3%T furfe-T 4% A<1 

■arof^rsR 1/21 

(Tsr) *wr% 

(46144 4% iftA smfo ft feu, ftuiA ’ t T% ftt fife Mil RF'll^ 441 441 TH^h 41% 45T felTR 4% FTTJ %fl4 47 Am fft 
74 ,J 5 (45) % 3'HO"F (j) 3%T (ii) ft ftlftflftll? 3%T xjTFJFTt 41 37441 ^At 4% % STfftTTTflft 41 744^ 4 ft 41 

744141 hthpti 1 

2 . ^Tferrft % unift ft— 

(45) l J<4 ArH 

(l) hci«H FT 4FH %A 4F)% FTf ^cl qfl -1 451 1/3 "^rt 4i*fei<l f%ft44 4% rfllfe Ft Mfft ft TFT P 4T xnF Tflfti tftftl 
4t 445TT 4% Ft I 
(ii) 4iH 4 % 374fft % fel(—- 

(45) "4ft Tjlfe ftft fiKI fft'A'lfe 'F^T Ft 4% 'STIrft % Ft "34 fe 6 l ftcFT 451 1/2 73% 4F 4 i 44IT) Pfe^H 4% Hill® ft 
4F<% Ft TFT 411 

(73) 447 4% ft 4F41F. ^TF 4ft ftpiftft UtH, ftftfftl 44ftnit 31441 TJ^ft fftftt Uftfaftftftf ) % 4HT4 

F^l 

(4) WTfe44TFTtF^m4^4mft%3ftT44411^^yRfe^4T4f^tfe4 1 44lft4T4 4^ f :n ^ 

4 1 U, 't^v-Tl ifeVfl 4it fefft 4?t yip<i-4)t alOo ^ T5: Hpi'll 31441 fefen % 41F Tf't) 4^ 47 4TF ^ft 'ft 41F 
4 ft, sftr 311 fifth ^f, 44 4i4 ^,<14nfenft 31441 4nfenft%fenft wftifeifer % tt>i< i, i hf! ^’4 
^4 fVtt 1 

(is) vrt 

Plriqi 4 ft *it»I 314f4% feu, felft 'TFt 4if ttls'tH, FF'TT? 441441 3F4 ' t Trft 4F ft*HI4, 4%^T( 4(T1 41 «fel fet 
13TOF(47)%FW7F(i) 3ftT (ii) (47) ft ft ft 4L % 41FJFtt 41 31441 F4t 44 % 41144] Fit 41FT4141 

FTIFTTI | 

414[4F f4747ti 3#147Rt4147^4Rl7I4H47 'pilll 4% 47T 'JUHTF 4141471% 471414 4F?FfTI414 H47 t47 4FFH 
3TT714 471 lln41-444F) 3Uc'i®4 411 %H1 ^ f%7 4F fe'4l 344 <14'lK, 47Rt4H 41 15 441114 "A 4Ft 4T41A | 

414J 4F 3ftl f%7 4ft f%FT44 4% 3T4f4 % ^lin 47t^ HTffellt 3144t 3TfM4f'-lal 4% 3TP| tjA 471% %7 47141 Aqiftl^-ri 
Ft 441 Ft 444% A4lf%®[fTl 4% Fl-flo A F% 4%? ‘J,' J iKl '14T 4Ft ftqi 414411 

46. ftfe44 "4% 314fA 3ftr 414751 HIMHT 47T fe^Mui 

1444 Mlf44il%, FF 4141% 444 F4 31RJ4 4F f%%^1 At % 44OT t f47 3%447Rf 414%4Rl "^11J5TRT 4% 3%i F4 314f4, f%41% 
4F ftriftn 41, %7 feu FffeffeAi, At 44%%Afe%44 Alfel^414114741 it'll, % 74 t 4 47 31F147I '{j'lnii f4741441(414T 4Ft 3%1 f%74f% 
444 4lf447Rf 34441 1%%41%F1 % A Am 4%!? 3T1%?1734% 4F? 14541 7541(41 4414 A 3lf447Rt 41 4>A4l4 Al %A 1]4HI 4% 4% 

TW14iAAfe4,41l4Ft414%11l 44 3141% ftl4%7 %1<H At^ 3lf447Tlt m 4)%4I% rfeiHI4t4%, At t% 41 444 4lf445Rt ft%91 %, T^^A 
4lf4F1%4% 3l4f441 34447 %7 44 A 4H17JmJ'|! 4f% fAt% 413% Af% T 45lfAF/44feF 444f%41441AI 










16 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III— Sec. 4] 


47. 3Ff)H *T^^T3TtoTT 

(i) 'fefft "41 *=r»*4’ c ii0 Fit FF [4Piq4T % SRPfrt Fnff STftFT FTT^ FTT aiftlFTR FPir Tiff 

ferff Fit F i ftlFil ' tFi FF ^ FFtfaF FTRt f I 

(ii) faR SIl^VI % 3ih1m Fit «ii4) Ft <i«qi RfRl Ft% Fit (m1<a ^ 45<f^F % FlFt [M4 f4 48 "4 FrP>fF 3f'fM1 A l 
FTfFFTCt%Fra 3TTt?T TOJF Ftt TJTUpft |3T’Th4tF3nfaFTTt) apf^TFTf^JR^TTr afrr 3TffcPTRFT: 6 FFt4 FT 3T?ftT % '4 t?R 
3F^?T Ffltf °h\‘ll I 

48. 3l4M)i| UTf^lO 

SihIh : 


(i) -$r£ % w ft) wpft ^tft ar'Etw ft Pt^i4i7 ft!F fafir w 3nfwrit11 

(ii) 3TKtf8rT% hih Fit '3ill('fl 3f(i'i -^T-M THn^qiiO FH1F yilRqiiO ^ I 

49 . 3i41h ^ft srt'tpT 

TR^Fi % fr-TV tV-iRrlfigci ■3T^acn : 34 i f FiT Hicn [4 imi Fill'll : 

( FT ) MF RlRsifl FF4f fi'Tt 3ftt FFT^F STRRTJTjf Vf|qf 4" eqefti Fit ^ll^'D 3f^T 3l r t|qV' t H t Ii fFPiH FT 3lftl¥H FTOTTSFT4 ^44 

f)fM 


(FT) TPlt FFWi u i I^RRUI 3?R FFF FFF FW 4*11 FFF 4 ^ 444 I 
(f) ff 4 3rtftf4 fff «e 4Mt i 

(F) FF Wflqn'lfl FF 4 Fit 41*4tffyF FpT Ftt Flit 1 it I 


3FS2JETV 
4rH 3^T f4 

so. <m u^ cT3fhr^R^tRr 

^F%qjFFTFf % 3FF#T %F 44 H%4ti4t FfFFTTFFT R^FrI FT4ft%T^FTT4 FR^cT44 3% h4Fi F(f4 

51. -HMlftrl FiT TRET 

(l) 44 4 Rt>4) -34ot'il<) FT Fi4fI'A Fit 4qi FFTET 4)4) 4 44 i 44 F% FT'SflT'RT pi’ll FFTFTFt Fiy,'!l I 

(ii) 4FTFtt4FT44F4t3lf4F?4FT Fi4f 4% Ft4TFFEf4TFTT%FTtf4Tfr4 4aiwo1'F^in4h3^%r4 3))T'4%7TPl’Hl 

Ft FTip) I 

(iii) ^ 3#wr[t iir 4>4’4l0 % FEn^ ^ 4®II«6W % Fkn ^ Ft WFt t, aik ' I Jrg % 340^ ftr ^ 

RFTFT Ft 'Firpt | 

52. ^rH-'jRc 

farit ' 4?1T4 T T T F FR ^444R % 3R^ T 4T n T^ ^FT TR?t4r f4plRi“e 3T^fV % ’'JF Ft% FT ^'4^^ FtVfF Ffpft : 

■q^ 'FF % atftRFlft "41 ^4^Kt W% '^’JF F^ ^ ^PFfFFT 4I{1<9 % WFT Ft FFT FFt% FFFtt Fl(tl3 F?t 4f1'l^fc 
3ffRf 4iVii f^ET hp14 f" ff i? i 


3TSJTFVI 

3f)r 4il4 7T?FT FiT TETF 


53. y<4in 


r yqiK Fit ^<^41 % Rm, FTF FW : — 


(FT) 3TIF#W^t 
(Ft) f^tFrfFFTTT^st 



[ TOT III—TSTTO 4] 
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On) 

(v) 

(^) an4>ft+T<6 sfrrf^vt'T 

(^) 

54. •l^ *<4 viPtn wiki uiftraiift 

# ^iRwini tort yifM^i-0 # ijM i 

55. ^ft ^^ TOTT cfT#TOOT TOTOJ 3TftT57Ttt TOTOtfalfl 3it TOTOT «^MI^ '9ft FfarT 

(i) ^<^<fl TOT arftrTOTT % ^T qiqi i$T fVr41 TO Wqioi % I '>!«( TlTO TOt <wftqi4ni pVfl 7ft Ph+fl 4t 5TTOR # ^ 

4Hi TOlft TO a4 TOT [44TOff4qiR RUTH TOftTTOrf) ^B "4i*i ^4qin % I 

(ii) TfTOlTOT'3falTTO#TOftTO^^t TOTOJ 3rfVroi(t TO TOt TOiFT HlftlTOlO‘071 TOT*f TO TOTOT TjfflTO TO TOBfll 

#: 

TO=g tob %Rfi; to tort aTfarorft "nr «b4to 0 yiwiwn ^ wr % ift tob aroft sfrt arcft mRir % tow) tot 'giWTOT 
Rfteft % f^n; froir; to; totoRtto tst4 to) nift tot tot i 

56. % TOTO 3ffft TOT fig | j TOT WT 

nr tott a#rrorft to TO*froft, ijto ttto for it# fasflfl tototo 3Rjftror ’TOft froro tott ift, nift wt nr to 

TOTOT 3TO7TT ^T?T TTF 7 J 5 ) TO '5*TT% 7) x {4 ; iflTOTT TO I 

57 . farfaHiisJta 3Tfarorft to *4^ % ftatjTg# vAtohJ TOtff 

1-i6i*Hi t fl4 arRTTOrftTO qi^taiO # to)^ ^£1 nsf # "TOtj^tV i 

58. sTTrofarro 

( 1 ) arfirrot to TO4n i fl tor to* ^f -yl 'nfi g rf^ wf to 12 tot 4 fftrofl # anrofenroT^Vift tobto t: 

TOg ^nr % ^ ^ ^ 3rftro ^ arref^ ^ nrff #-arT t ; 3 ^ .- 

nr=g tot aftr % ^5) % rt«t a^ojif.ivi R# fftnf aftr Tfaroftf toT i) TOff ^ftsr "Jinyii far toft to ■ft’ to^h^Ri 

q«*h< 75: 3TfsRnD 'niM.I 

( 2 ) fsB^3Tf^)T^'niTOfTOt’^BtTOP?))'^RT%'5TTO%^TO'*nt%^kH3TT«BftTO) aTTOTO^^'HT^'nFft^TO^T 
■nrn%%^T3 7 pfTO^TO'^ toi^tiRi^ tout nr *41«w4 #t i 

(3) (^B) TO) 

Rt ■site ^ -qim,* D 1 

( 75 ) TOfwft % to# $#to "^f to%t tot to! fft # sTT^ftroj # TOfnr %n to ^nrft 
nRnf?rn 'Pbto to toto 1 1 to 4)m(t Wnro 60 nra «Tl h r-0 Tftaratf % a^rfiro tiM 1 

(4) aTOBftroTr ^gl <5M^|qq TO—RiPiqn (3)(TO) ^f TOT PiqiRci 'W%TO-62 % SHn'io f^tn aTOBfero 3 ^\t 
Mnro 63 arrofn tojJtt % arfirfr^n f4v4) arro tt^to to) % <tm 4(sT to Trroft % i 

59. 

(gj) #> M r^ TO Mqifil^H tj|i atfSTH-gftTOTft 1 ^ 

(1) arfarod to '4)4^k1 to "^to %> 11 iro % ffcnj w f# % %ror ^ Pu?|m(y'<i>u tot tot ■#nr .- 

TO^ TO fro ^TO % TOW 4i ^J3t TO ^TO % TOTO 'TOfft ^ ^ ^ TOt^ ft#TOftTTOR TO? # TO TT^rnt I 

(2) 3rf^4TOI^TOTO I tTO^1^B7fl»ftTOTO3T#^aTf%rf?P?tTOPJTOR^l^''^^7T^ J 5!^t#'TOITO7^nTTO4tf^?fTOftTTOTT 
TOT TOUT# I 

( 3 ) RrvTvir^ron: to to# to^tt arftrTOR) # arsfH4% 'fft vRwfarro to% tot ?to^r ttYtot i 

(4) 31 ftRTOTO, 1989 7TTO ^TTO 180 fi# TITO TOl STTOfV % #7 fa$lMlfVTOR aftT 1 TOTTOt, 1990 i* 240 f# ^ 

aiPnro nro to) f^#TOp4TOR ^ 5 ) TOfror # to TOTO?ft $ 1 


1344 GI/2001—3 
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(43) TT 3TTT2T r^. jIMI '^rrFJCTT 

(i) qf4qn4 qr qi4qui set favWiftRru ^ % %T sn4sq 34? Tnfha 4 q^r i4qr fara qr4qr 4 ^4 
3l4%T ti 

(ii) 33 <Hi4<vil qft f^ET =bK ,J i WTt 3i*4Wh f^EIT 7JTT Wqmi % 4t 3q-fafWT (73)( 1 ) qft TS^RT STRUTT Tf 7jq 
q4t qqftf : 

RTRJ R? % -qft TWR TrfVwI ^7 3FT 4 4^ 4 % T^TT 4tf4q TO q 4 f *71 4 *7S 3Er4 f44qr 4 W 34 tW qrt WS 

qqqqrmfi 

60. 44n43f$ 

(1) Mt4°h qfqqrrcfqT qi^lO 4r 44l(] 7g4 srffjqq' 4fsq>tf qq f^T qrt 4 fEETTf, WTqr %?4r5T q4 

qfr nwt 44 % qsjq f?R 4 q4 qn^if i 

( 2) ( qr) TE^qrr 4 qT%T 4 qrTtqis%%TS /3 f^q 4 ^^^^ 4 Tt 44 : qi 4 ^icn^TTi 7 Tr 1 ^’qF^q%#^ 5 T 
qq qfr 41 hhi ^^1/4fsTiH yjgl 4" <i‘ii Ra^A f4jqs fqrqT *iqi 4 i 

(’i) 44n4 ^/Mfs^n [4 h 4 3rftiwt qr <*4 ^r 1 4qTfq^q 444 w 4 qr 4qr 4 wft qa 44 qrcn 4, % f4rcr 
Tqrf4Tf4 44 rqrq qq qrf cn4qi qqr q?4qr 44457: ftf 4t %n 5/3 4q qr[ sr 4 qqr tt 4 q4 3T=prf4 4 qqqqt 1 

(q) qq fqr4f 3 tRto 4qrqr4qi4 4)4qr4 trett qr farqqrm4qr4qTqrrqr4 ijqj4rqqHt4 qq rj^ 

qfq frqrq 34 4*71 4 qqqr qr qrsrhq fqqr qqr 4 qT qqqft 4t "n^ 4, 4r Mf*4 qr4 44457 qif* 4r 4q qqr qqfqr rj4 44 ^s< 
q 1 v. 4 5 /? frq qff qr 4 q4rr4 ^7t / 4feq<q ( 5 i»! qir qqr qq4 qrr arjrfiT st 711114 !) 1 

(q) q4 ^4qq4qiq4qr4q4 'q^qf^qfqqif44qqq4 qqfqq4qtqi4igt/4[4q,M ^4 "^-fqqq” 4r^q4 
ert qqi 4. qqqr ^mri T^4/4feqqr 4 t 4)4 qr qqr qq qi4 qn4 qqq?t qim4 f ^s44rs'=tici qq arfqqqq 10 fqq 
■r q^q4Tq‘‘T?q-14qq" 3rqfa% w43T3 to 4[ qFT4qqif4qiqTtTm: 

’qq, qr fr qtqi4 ^t4f4qqq Tfjt fqqf4RM qmf % aiwqflq qqq4 qqq 4qt % 4t4n 4) qr qqqft t ;— 

( 1 ) nfqqqrf qr qr4qi4 q4n4 ^^l/4l4«tici q4 ■STqfq % <^ih qqrq4)4 q4 q4 qftqfqrqT qr^r qq4 qri qrq qW : 

qq;qfe qfaqr4 qr q 4 qi4 qi4 4 44r q4 4qr q4 qj q4n44fe qd ^ % 4rr4[ 4) qq % 44q 4 q4 qftqfcqqi rrt 
■ m qrr aiqqfq ?q qm qr 4 qqqr 4 fqqqq4 q4n4/4feqq ^ 4 4 T^pfr qqf4 qft -fjfgqi qq 4 qn^rl 1 

i a) qqq qq % qrrpi qrqr44tf4w qqrqqrfqq sttkitt qr qq^ qrt qroTfl 1 

On) qqr qq qfiq)i4 fq4t ^ra ^t 4 fqRtrwi qqrq-qq qqrq qrr% 4 44n4/4fqqrq 4t qqqft f 1 

u\) r4qT4/4i4qrq^q4qHrfqqr:fqq4Tq4qT■qT4%5^q‘34fRrr4qTqr4qi('l44qrTqqmqqrTqqrq qq 
qr-^r qq4 qr fqn qqr qqqT 4 fqr qq qr qq4 q* qr4 q4q 41 

TqvrrqquT . 

1 fqqfqq q4 qT4rq qqr T4qqr4 qr qqNr4 4qT 4 q?4qr q4 q4 4r fqq; 20 ftq qq qtqrT4.4f4qrq ^ qrr rtt 4tqT 1 
44 ^4 1 so fqq qqr 4fqq q4 wt 4 1 

2 fqrjfqq qit qr4n 4 ^Tfrrt qr qr4qT4 4qr % qqqr -4 q4 qr Itth 20 iqq 4t qtqT4,4f4qqq r^4 ^ rtr Tnqr 1 

6 1 . 3iwyiroi ''\^\ 

i, 1 ) iqR-Tqrrff qr qr4qi4 qrr qqr’Jirq qqt qqrqT 4 qt qm.'ii qq qq4 qrq q4^ qr^mr ^4 4q q 4r : ii4 qq qq 
qqqrr 4qr qqfq qrt ^qn 4 qqq rn, rwi qTf^rqrm rra q4rr4 r|4 qr) qriifqq q4r qrq qrqr 41 Trfqqrrrt q qqhn4 qrr 4^p 
qrr 4r qr?q qqTqnqr ^r qrr srqfq fqrqt 4r qqq 90 fqq qr qqq4 4qr q4 qqrq -qqfq % 44rq 360 tqq 4 iqfqqr qvrf 4t4r: 

qq^ -m fqr qiwftqr qfrfiqfi'pq 4 q^sr 4)4 4r qqrqtqq 4 iqrqT rqfqqrqt qi qr4qr4 qrT ^qr 720 f4q qft qqfq nqr 
T-rqiqqq r^r 4qq qrr qqqn 4 : 

qrq qq 44 fqr qfqqrm qi qntqii qrr rppft 44o4 % qqr4 4 4r4 % -q^iR 4 q^qnr rr4 720 f4r 4r qrq ^qqrrqmi 
q4 qr 5 ; qr qqr?n 4 -44 4)4, 4771 'frqqfqq 4q qqq, frqfepr ?q 4 qqffr 4 ttt f44q qrqq ^ qqq? 1 



3 T 1 fl 33 1 T 393 : 31313113 
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( 2 ) 3W3 3 T f33 r d -53f 3Pt3 5 f -4 '33331 f%r 35 arypif) arfi™ri^T °fP-ik1 3% 4313 , 14 Ptrtt 33333 m%n^% 

313 3T -i«4i 311% 31313113 1 T5JT 317 tH^fll % I 

( 3 ) 313T3T73 3TT 313f3 % iftlH %=T 33 3% %3 3%f %f% 3%7 53 33117 %1 3% aperf# %t ¥RI ^PPffe 

313 % 3551 i f% 3T3T31T3 1332 ) 3% tf3JTT 3t3T% 31 f%7% 333 %% WI % 
3PW%) f% 3 #tort 3i ^4 ^h" i % ftwi # w *%, m f%%7i t w t f% 3333113 ig^% %t aptf# %1 3331 
% PlP 3% 'Jim, 1 


62. f%?%3 34iiFrFM4cK ■^ftrTsrr f#s%3 

f%4) 3lf3=6i713T <t>4 , ni<l 3% 4lci^5, I'kiHH, hUrk pTRlUH, %'q % f313l 3Tf331T% 31 ^M^kI % *cqiq 3T fUffiR’l f.5% , -H 
'^l^’l 311% ’’TT f%3t 333 "35%73 % fr-PT #31 f% %3%3 37317 % P;illPlt5l?l* % 315317 %T3 &UT Pi'49 P'1 '31 ‘3TTP, f3%3 aTT^if^W 
■^et 3*3 f%%3 %t 35 % %t 33 331 % $ i 

63. vqfir$$fl 

(i) f^3T^ 3T^ 1 T 7 jf?T% 7 lK^ 

3i3f# 3i 34i3T3 37331 fT'Prm % wr 3% *% wPm 11 f%3j %7% 3%3 tt aiiwif 3i 3,-43 ttI %i 7%fi %3i araf# % 

AliH 12 37%% # srftw 7 ^! fft 1 fl i 

(ii) y^Pi 55 - 5 #3% f%4) 333 y«tiK 3 % ^4,ei %3T*r %T3 t^ p w^oi % Ptipj m*jPi 15 ^ % 31*4 arr^fei f%til 333 9347 
3% 15; 4 % 3% 7l4t 43^0 TrCT 3 ! 3% '5ilU 1 H 'JluPb %% 3^%3 % 141*1 %3 3% l4l=t)f% PtPtiWcti 37 yHi IJ iMy 4<rl’"H f%31 331 1% I 

64. T^fP 43FTT 04 *4 * Irl pH I 

arftpw# 31 31 - 431 % 3 % 553 ; 37 3i 311 % #3i 3 % ^=n 3 ir^r ti 3ir%l nvft ^f^ii ^r htt^ 131 ^ ~m f% 
arftTOrd'in tvNO %1 ■A'li+iiw % cfl<M islrfl% % 3n% ttPtPtPiitI %1 ^nt uftpir Tjf%%t 3ir arPr^irrip 
%t ijfg % iftR PjiPiw 59 % 3P“fqPfcR (3i)(4) % afKpirtp iif%t Pi%ptPwr fr«rfTT % TTp-fr : 

^%t^^TmTf^TT#nt 2fl3^31T% W%TR 59 %3P-f%%R (35)C4) % 
3tkwH qpT-TP»r4l%afpin:%tTrPp%r ^ptt : - 91 = 5315 »lt%^4^(1 %itokt^^ rmf%w%% ww3n%l^rrn ipum 

3R tft f, 3^r 33% 45TKt f3%PTpT3TR 3T3pT % %Ij; %B 3ftl »# ^3 ifrAi 

65. #35 %t 3T3f«J% 1?tTR cfTT »43T ^4T 

1%3 3Tf33?rft3T3T%3T#3^-^^'%5l33^3^%3#T#t3T9%#33l%-13H3 33rT 7 PTTFTt3^#3^ 313% 33%! 
3% 1J3PT %lt P43 3% 31 y.WIM'H # 3T^1 < 5 % % <?<|H 333 393i f%3T 3P3% I 

66. '^j4.^1 -33 I 11 I 3 3#133331#3T 

(l) 3lf33iTfl3T3v43rdf%T3ftpT 31331 3 tP} 3T1 lfr%3T33%3t3> 313%3TT^ 3TT#T%33# 333% 1§%3t 331331% I 
(ii) 3lPl3)T#3r3>%3I#1%T3'f%T3T33^^%'f%T^-fl%^3%TT33%3F^3P3T|#-f%33333%333TpT3fTPT-pWT I 

67. '<*i4insui3raf# 

(1 ) 3lftT33# 3T 37%3 r' 1 331 3T1 3P%1F3 313f3 % 1%3 3T3 1!%TT PTpp W : 

(3l) -^J3l % T^tlFT 313% - 33 % 3T; # I 35 I 33 % 1%3 35 3^ 31 3343113 33 3%, 31 
(13) # 3l)3- c t^< 3TT 3p 31 c M'4ll5 u l 33 3% I 

( 2 ) 3H#3T) u i 333 %1 313f3 PiH 33111 3% pi’ll : 

(31) Slf%31Tl1 % 333 %f 3T3T% f%13l 3% 3T51T 3% 1%53113T3 f%it # 3T3f33l3% 31%%, affl 
(13) 3 i 43I<1 % 333 % 3T3T % 1^31% 3% 31?TT 3% til53< U: f%f( # aiPpTO 3% 33%# I 

(3) 't>l4iip u i 333 - 3 %ap%#% 3 I 1 M 3lf#31Tf13T ^4314 353T 3TT331 %3T%% 31J3T1, 3% v% 0 R 4 irt ( 3fln1%T3T 
1%% 33 313 %13T I 

(4) aiftT33Tl 3T ^4^i(l 3% aTJRIT 3ir4lTf 1T T 31%# 3% 333T 311% 333 -33% 35 % 3)T% I jf%T % 1%T 3% wl3 f%3T 


^Tq^TT I 
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RT fft cnl4[jfftl % TlftftftR) 3TRR>lft ftt 1 1 “I'll ohl«IlH}“l R'l'l ftf ift ftt '31|4*n I 

(5) Rf^WMifliuift'fftftfftRTRiRRTflira)Rftft ftftshifl rtR ftRiftRjtRflftw 1 !sNRRftftatnrfti 
fft=r fftft trft rt rt Rft r r>[ ft lit 7ft Rft *HT*fuc u i afTRfftftfft fl | V n I 

(7) fftft TTpJRnft RT RlftRlft SIR 7Rft 3TgftR ft *RHIW4 7ft RT Rft R)l4w u l TTRR ftf fftlT RlU'ri I 

3Tttim7 

faftw 

68. Hfa m f^ ffe r dW l tf gH 

(1) Rft ftftftfRT R^ft fftft qftRil) vfftRftfif aftRftftf trrr ftftm, 1952 (1952 rr 19 ) ft ferfftfog 
RR % 3RJTTR fftRIR 3TTTOI ft*TT ftf RR # t, Riftnft ftftR ftfa RR 7RRR ftlT I ftRRRTf RT RFftlft aft ftp SIR ftftR faf*T 
ft fofTRT 'Jill Ricfl aiRTSTR TRftfiT arfftftRR % TRRRf ft aTjJTTTT si'll I 

(2) (RT) R>4r i 0 ftft^ftfftaftriMftTTft^aTfafwi, 1952 (l952 RR19)ft7RRftftaftlftaftRrft3tfftftf 
rt tftftj, Tran arfafftpR R?t rttt^h'sittrsr 5nffti4TRRRRfR Rift!^ 'trtt uiRRTsirTftrrcRTf ft RftRRf ftiR rIrri, 1995 
% trrr! sir ftfts ftft 1 

(RT) 7R RRiTT ftlTT ft! ft ft?H ftRil 16 RRTRT, 1995 ft RRTRt ftf! I 

69. TtRTT 

( 1 ) aftjRTTTf RT RT+Rlft PlHfWafl 7R-fafftRR (2 ) % aTJTTTT 7RSH % ^FTTTTR RR RTR ftRT I 

(2) 1972ft?^ft'RrfftftftfOT7P1-fftfWT 

( 3 ) ftargRTift 4f aftiRrft, ftrftRfi 

(3) (i) iftft 3rfWft RT R4R l fl ftHfafe t fl fwR lR f % IRISH ft fft RTR ftlT— 

(ft ftlfftfa RT 
(15) t^RT 

(r) ftffft:TiR<nni RT «w<.'j| ftRiSRi fftlftirMi arfftikl % hhi ij ih^ ft RT ft! Oil 

ft fft 3WR t, RT 

(R) RTT ft ft! fftTT ftRI ftf Rft ft RTS 7RTR RR fft ft RT 

(ft STrftRftftRTftfftftRTS <; U 7TRT*R ftRI RRlftl ft ft-SRR, 3T^ fftft) RiRW ft ftRI RRTfft RTI 
■cn^-Rf |ft RSMITftRRTRTTTSftRRftTfft 7fRRff'3RSTRftT!%ft'RRTRT! fftRTRlTRRT HIH<4! ft fttH 

3TTTft RRT"ft fftTftRSTRTTftRRTRftTftfftTfRTTftft ftl 

(ii) arfftR^RTRiftftftftTRSHftfTrfft RftRTft^ ftftRT 3TRRT 6R^ft ft atfftft RFTftfft iJRTRTft RR 
ftRRftRftft, STRRJRRT lSTRfftftrftRR%3RRRft#ftl 

RR^^%T^f^^»TOTft-qTTpftRTftft30Rftft 3TfRRiR?)ftRI ^jft RR ft) t ft RT RRSIR % ^R ft 30 ^4ft aftftRf 
ft*n % 3Rftsp -Bpf % -f^Tj 3Rft RTT % ftRR Rj[ RT ft STfilfftR R% RH RTR ifftT I 

■tRRJ R7 ftp ftRft 3lfftRiTft % RRR ft ftR RRRIR 7R% RRT fftl( RR aftftR ft?B RT 3RRlfftT ftRT I 

T^^ftt%ftRftRlftRrft%ftRRft‘RRSHR^RRRTft^^ft%7^R%%tj;-i^g j 3R?TRRRT, ftRlft^fft, RWIRRT 
ftqj RRlfft, ^ftlT ft RTRRIT ft, ft RTft 12 Rftftf ft ftklR ftR, ftlPT (100%) RTRT^ ft! RRI fftft Rft ftl TRHFRR Rft RR 
afftRlftRII 
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70 . frarawt 

(1) HC^qi 3lf^ c w0 ^FT «t)4«llft 3h4) Ri^RkI % *FH*F HI R fty, *m RtR fciPia Cl R <J«ti Rt ■ST'fR praro 

FIH Rt RtW =A<|| RR RfTT Riqm win ■sw'tii oi'M 7*?PT nsl ^ TTt "3R fiyfVi Wlf^'+il-O “Fit 'H^fe Oki Rh.K °h<n] I 

( 2 ) °hti ^iIRquR ^FT «ti4xniO Rt mu"^It 3 J'h ) H Piqiw ^*< 1*1 *FyiI ^jqii% -sR ^^“tit q^<n4 'tit n*t n't) 3ijnfci ntR7ft uin^H 
■•nq FTO' fti qij ^R> Rt ^F FT* 3 ?’ % Jciy, TTFJ^F *nff kRAi f^F HRqrfn qiwfRqi % RR (4iRl Rt mihR R STftpFITt ^IT qRqiR ^Ft 

3TtR fnqm T*THR '5FT nqiKR Hftqrf'l quR ^it Si^hRi n^I Rt 'Jii^'fl fRi^R fRi i^til f=nRl Rhihci % Riy, R«f> wm R *jfe tR I 

71. WHfawftaflT 

y <R^i 3Ttwft 3 FT qRqiR Rt R^F %i RtiRl Rt qiiqlci'-i ^FT *ii<si R WinioRn fqiHi 'iJTF TTOFTF % I 

72. f^f^TEPTf 4i( 3FFlRWF Rll WFSFT 

(1 ) 3T ,3 WTTR^F-TRT^FTT RR R^jRyT^FT Pi?yi wR ^FTTF^iFt ^ Rt «TTO?t TF 3 ! R ^ IqRiqRI % rfH^Rt "sR nll'J^FvR ^ lf% 
RhkifRci %fwi 3Fl^V*W iff I 

( 2 ) 'HFTcT WR, "^R ^FiRt Rt dFiqy^fll TRT^F, TT’^Rf ^Ni R WT?t ^ ^=f RfRrH)’ ^Rt RTFRF TTSfiRt f I 

73 . RrraRalk^n^fRyi 

(1 ) Iqfn^Hi'Wl % RhRl ' 3 TT ftfn'HH TF’TF’i’F FjRRTi Pl^H, RfRWT, 3 t fRt 3 R ' 3 TF P+iRl *h<k ■3T e T s IT RkikM ^FiT ^FtF? <PTO*F 

Rt "3FFF fRfRTRT^FFrft % 3TRH tfl4 % 'til<,'i Tt 3?R 'OT iiRiqilR'-Jt sfR ki4^lR4l T R Frll'^'Ft, Ufl^gKI Puw fSfRT"iJTTFTF 

11 

( 2 ) '^TF iRFfR % “Trspsp '3 i T Rkkl % ■3T7 F t Rt Ry, 7 TFi 3TF^7F ^FT ^it^ ■sfilimij FJH RlRF'MHF'^Mt % TFR^ft -i'H^Rt* 

% filRF T t 3 TF ■’F ''Rt T F^ HlRt 'JlIM, 1 !! I 


31^—1 

(fRf¥RF18^Sf) 

fRW 3ftT fft^t^dl ^t¥mwTT 


T*FH : 

Rw : 

4‘ . 'FTFT^RT -Rtw ^WT/Wt X fa $ . RR7 % 

srfMWt ^ff etiR-qi-O % ^f R a^R 3<w ^°b R srf *FFftft qiiqltn'H ^ ‘FwfRF ^tf R^fRi R j t r A j; ^sfR ■arRter ^1^*4) «Ftt q+ii^ft, 
irrRtMcFT R^FT TTRRfR ■JTTPFTIT R Pi'iMiRq sfR 1 JTF 'n4' , ii/=tn4 , il I 

R' 3ftR Rtw RRciT/RRTft ^ iRr 4 3^?r ^ Rr ^riRf R RRRrt ^ tj^tf rt fsRt rrR ^ fR^fr ^s^ftFr 

"R RRRfft RtiRI °bi4 % qR R qit^ '3R% fRfR^i "R ■st'FFR oqfRfl 'Rt yqi c '^i?i T FT/^iWTt sfR 3 tR Rhi Rti^ ^ftR 
^FTt FSTJtRf 'F| T FT/^ r Tt sRf ^F Rt 3<w 4'=ti % 3 fRwK R" RtrRl Wt ^FF ^f'tq^iRiqti sjR "3 ^t dqn % “tilR^K R R^Rt ^FT 

3cFtF RR) % fFT^F RRl kiR *FlR fRiRt i-hRki % RdRl qiiRqK ^FT Ri<t83 T7 T qi<H Rt 3i jhRi yc;m qiR'ii/qiR'Fl I 


5KiiW : 
■^FF kF 1 ? : 
7FTW ; 

RR 5«1I»8R<1 — 

tfwtw: : 

^rr ^rm : 

^T^FTk : 
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% r™ H Y^ ) 

[fapRET5(4) ^1*] 

^ 4^i (| tor Ph ij,nw% TrrmwHf^R^ wFxmpm'qT 

1. #/^Hdl/gr. . . PiwfMHjId 'tilM'JII ^R?TT,^HTifr ^; 

(n) r«rair*fl \ aftr%roTa°fr rHWa ^frfair 1 1 

(ill) ^ fe^ ^ ^ 'faw PfiRT t faFTOT ’TfiTATEft ^frf^r?T f I T$Z 3Eprfa ^ Sn^T TRET 11 

(iv ) •if'MiciRci 'PfPTI '3TTC( I 

2. •hohPhMi ^ ■5fR?TT/^# ^ET^T t sfft ^Tt pEjfofl % T TY^^'ETW % 3EE*T TTCf '^Et 

Tl! 'A TffaT 7) ^ISliwi fetf '5IT% % Rriy, gwft ^PjHT/^JTT I 

ftpIFFT : 

^ETTW: : 

3EJ^- HI 

13 

Ph^ih wet w ti\Mun 

(fBrfWT 70 ^75f) 

■WTR : 

Prw: 


3Tti)5«n8tEp .^ ^31 ^ ^ H,<1f^5K! RVl IJ ll ^FTcTTAfTTf \ 

(W 5 !) .(f%) %iT PETE ’WFf tl 


2 . *44^1 T«IFI 'W ^FT’jRl 11 
ITT 

T*IFT ^FE'jRl •#■' 11 '^EE'jfE.(W) .(fsMT) t 

.(w=i) ^ RnRinafl wfi ^ 3 ert Rram ■win f^n m\ % i 


T J’Cr' c TTE : 

w<vih 3?k PiyRw M^ifa : 

PiyRrci ftFl <n10<3 : 

^ t<i i&JT' : 

’^rtFiFF^'^^rw^i to/- 

•3i k r^r 

[ fa?m III/IV/264/2001 - 3TET. ] 
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KOLAR GRAM IN BANK 
NOTIFICATION 
Kolar, the 30th April, 2001 

Kolar Gramin Bank (Officers and Employees) Service Regulations, 2001 

No. SS/52/2001-2002 — In exercise of the powers conferred by Section 30 of the Regional Rural Banks Act. 1976 
(21 of 1976) and in supersession of the Kolar Gramin Bank (Staff) Service Regulations, 1983 except as respects things done 
or omitted to be done before such supersession, the Board of Directors of Kolar Gramin Bank after consultation with the 
Canara Bank being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous 
sanction of the Central Government hereby makes the following regulations, namely :— 

CHAPTER-1 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Kolar Gramin Bank (Officers & Employees) Service Regulations, 2001 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette 

(m) They shall apply to every Officer and Employee of the Bank • 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act" means lire Regional Rural Banks Act,1976 (21 of 1976); 

(b) “Appointed date" means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1), 

(d) “Area Manager” means an officer holding the charge of Area Office for the lime being; 

(e) “Bank" means the Kolar Gramin Bank established under Sub-Section (1) of Section 3 of the Act, 

(f) “Board” means the Board of Directors of the Bank, 

(g) “ Branch Manager" means an officer holding charge of a branch for the time being; 

(h) “Calendar Year" means the period commencing from the 1st day of January of an year and ending with 
31 st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(1) “duly” includes ' 

(a) serv ice as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority, and 

(d) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any, 

(l) “Employee" means a person appointed to any of (he posts specified in Regulation 3(a)(2) and (3). and 
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includes such employees whose services are temporarily lent to other organisations; 

(m) "Family" means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer" means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay" means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Canara Bank; and 

(r) “Senior Manager" means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office 


CHAPTER-D 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION AND TERMINATION OF 

SERVICE 

3. Classification of Officers and Employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A—Officer Cadre 

(i) Scale I 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B—Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist Stenographer and such other categories as may 
be specified by the Board from time to time with the pnor approval of the Central Government. 

(3) Group C—Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messengcr, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time, engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 
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5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every' officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to a Regulation 3, shall be such as may be determined by the Central Government from time to lime under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(l) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(n) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(lii) An officer promoted i n higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not 
exceeding three months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 
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9. Confirmation 

( I ) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

( II ) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post. 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be :— 

( 1 ) Three months in the case of an Officer, and 
(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of (he Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority'. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total sendee in the Bank, whichever is earlier; 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice i n writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER-HI 

RECORD OF SF.RVKE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (61 and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

tin) (a) The seniority of a promotce officer or employee in a cadre or scale shall be reckoned with reference to the date 
ofhis appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their mter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there arc two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The mter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry' of Finance, 
Department of Economic Affairs, Banking Division. New Delhi letter No F.2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers : 

Provided that the intcr-sc seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to lire Government letter No, ll-3/90-RRB(l) dated 22 February, 1991 shall remain the same. 

(v) The intcr-sc seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection. 

Provided that if officers or employees recruited under the general or reserved categories are allotted to (he Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks Tor the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre: 

Provided that promotions of officers or employees in the Bank shall be made in accordance with t lie rules framed 
by't he Ccntral Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scatc is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEARS 

16. Scope of an officer’s or employee's service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature cither to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc 

No officer or employee shall contribute to the press or radio or television, etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation . 

(i) Every' officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation 

(iii) No officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description. 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a hona 
Jide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation, 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(n) buy or sell slocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity 7 the pecuniary 7 obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a hona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society' of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, Immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, cither 

in his name or in the name of any member of his family , 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in sendee in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable properly to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority' shall be obtained by the officer if any such 
transaction is : 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property' exceeds Rs . 10,000: 

Provided that the previous sanction of the Competent Aut hority shall be obtained if any such transaction is : 

(a) with a person having official dealing with the officer, 

or 


(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include tire details of the means 
by which or the sources from which such property- was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person; 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that; 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or the 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on tire 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a 'workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or conti nue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamomal or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
I he service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of Intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is nol affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulation of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure. 

(li) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recoveiy from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment 

(v) Dismissal. 

Explanation ■ 

The following shall not amount to a penalty within the meaning of this Regulation . 

(i) withholding of one Or more increments of an officer on account of his failure to pass a prescribed departmental lest 
or examination in accordance with the terms of appointment to the post which he holds, 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds ofhis unfitness to cross 
the bar, 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(rv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation. 

(vm) termination of service of an Officer • 

(a) appointed in a temporary capacity' otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier m accordance with the terms of his appointment. 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses ( 1 ) to (in) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any. submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders • 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(l) the misconduct in such cases even if proved, the Bank docs not intend to impose the punishment of removal 
or dismissal; and 

(n) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct, and 

(m) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II Employees 

(a) Penalties for minor misconduct 

(i) censure 

(n) recording of adverse remarks against him 

(lii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(u) withholding of mcrement(s) 

(ui) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal: 
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Provided that no order imposing any of the penalties specified above for major misconduct shah be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself. 

Provided further that an enquiry need not be held if . 

(i) the misconduct is such that even if proved, the Bank docs not intend to impose punishment of removal or 
dismissal; and 

(li) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct, and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him, or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements ofRcgulation 38 may be waived unless reasons for doing so arc recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry' under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary' proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission ot such other Authority as may be approved by the Chairman. 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from tune to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinaiy proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and tire report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of cr iminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period: 

(a) where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension 

(b) where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) of clause (A) at the prevailing rates or 
at rates applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the dale of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his rcprcscntativc(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment qf subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation . 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
ihc difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not rcmovcd/dismisscd from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. ftight to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the dale of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority, 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements : 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 
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(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(0 Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(n) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(m) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive 

Pro\ ided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Lease 

(e) Special Casual Leave and Special Leave 

(f) Matcrnitx Leave 

54. Authorities empowered to grant leave 

The power to grant leas e shall vest in the Competent Authority 

55. Power to refuse leave or recall an officer or employee on leave 

(0 Lca\ e cannot be claimed as a right When exigencies of the service so require, discretion to refuse or revoke leave 
of am description is reserved to the Competent Authority. 

(u) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred b> him and the members of his family for returning to the headquarters. 
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56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on hill emoluments for 12 working days in a c;ilendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of lus service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63 

59. Privilege Leave 

(a) Scale on which Privilege leave Is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 day s of service on 

duty : 

Provided that at the commencement of sen-ice no privilege leave may be availed of before completion of 11 
months of service on duty 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1 si January, 1990, the privilege leave maybe accumulated upto not more than 240 days 

(b) When application should be submitted 

(0 Application for privilege leave shall be submitted by an officer or employee one month before the date fi om 
which leave is required. 

(ii) Application which docs not satisfy the above requirement of sub-regulation (b)(i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leavc/mcdical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of ev ery calendar year, 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendat 
month of service, which he is likely to render; in the sick leavc/mcdical leave of the calendar year in which lie is appointed 

(b) The credit for the sick leavc/mcdical leave in which an officer or employee is due to retire or icsign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or lcsignation 
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(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
lcavc/incdical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days 1 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions . 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw frill emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against his sick/ 
medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2 From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with tire approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment, 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for m continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 5 9 : 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 , 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish lo the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him : 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be : 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel 

(3) Dunng the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating thejoining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer docs not involve a posting to a 
different place, 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary' nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER—VII 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum sendee as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2 The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punislunent a ftcr completion of 10 yea i s of service . 

Prov ided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(n) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 month’s pay 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month's pay for each completed year of service bev ond 30 


Provided further that in respect of an officer the gratuity is payable based on the last pay drawn 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place ofbirth he must establish the same to the satisfaction of lire Appointing 
Authority 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless lie 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession 

71. Transferability 

Even 1 officer or employee is liable for transfer to any office or branch of the Bank 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


Declaration of Fidelity and Secrecy 


SCHEDULE I 
(See Regulation 18) 


Place: 


Date:-- 

1, . .do hereby declare that I will faithfully, truly and to the best ofmy skill and ability 

execute and perforin lire duties required of me as officer or employee of the .Bank and 

which properly relate the office or position held by me in the said Bank. 

I further declare that 1 will not divulge or allow to be divulged to any person not legally entitled thereto any 
i nformation relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will l allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank 


Signed before me 


Signature 


Name m full 
llcsignation. 

Signature 
Name in full 
! >exignatinn 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE -ff 

[ See Regulation 5 (4) / 

Declaration to be obtained from every officer or employee on first appointment 
f Shri/Smt./Kum.________s/o, w/o, d/o_____declare 

as under 

(i) That 1 am umnarned/a widower/widow. 

(ii) That I am married and have only one spouse living, 

(iii) That I have entered into or contracted a marriage with a person hat ing a spouse living. Application for grant 
of exemption is enclosed 

(iv) To be modified. 
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2.1 solemnly affirm that the above declaration is true and 1 understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service 

Date: Signature 

SCHEDULE-III 
Form B 

Declaration of Domicile 
(See Regulation 70) 


Place: 

Date: 


I, the undersigned, having been appointed in the service of the . Bank 

hereby declare (Place) in__ (District) as my place of domicile. 

2. "“The above is my place of birth 

or 

♦The above is not my place of birth. My place of birth is____(Place) in___(District) but 

___(Place) has been declared as my place of domicile for the reasons given below 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


Sd/- Illegible 
Chairman 
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